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(^) ’gifWrf” ^ ^ 3T«zr?j ^ ^ 'TOR^rt stMct t: 

^ ^ ^ t ii ^^^ araw iFw i 

(i) 

(ii) 3T^«I^l3R# ^ ^ 2P[f^^ ^ ^ 3T6rfii -q^ t, 

(iii) -siicHR+ich -^RT yipRnd sm ^n=!Ri:^ ^ 3nf«jf^ aTwfWF ^ ^ 

Civ) %(T^ ^ 3Rf^ ^ ^ 1^ i, 

(y) 3fRr "^fer Tji uldPf^Gw ■qr «ft 1 1 

(^) im sHt ^ ^ ^ ^ 3Tf^ i; 

(3f) “eb'4^K)" ^ pcifw 3 (1) c^) ("a) ^ 3T#T ^ ^ 

^4^1^ 'Sff^^n ■§■ a|i^ SRPfcT ®h4'^iCl "^rf^qR 75 ^ 3T^ W'IcJ’I "^J^qR "qz "4^ ^ 

t; 

(^) “^5^" ^ qjrMt ^ qfq qr q?4^ ^iNR^d t (qfq q% rt qr4t qt ^ ^ 3rf«R5T^ qr 

*t>4’qKl '!') 3^ qr ct)4qi0 ^ RRir-f^, qrf alp; qft "3^ a^f^qqnlt qr q>4^i’0 qr 

^5%: 3?if?i3tf^3^'^^if»#mq^'tqit^?^^'^«Rr'qt3qiqcTtf; 

(3) ‘“37f^RTT^'*^f^rf^3^3q-'^rf^(l)^-^(qi)^3T^q8Wf^^q7iq^3lfq^a#7^ 

h 

(3) aqfwd qi +4xjp1 IRI %??t %R1H 4f 3^ ^ ariFftn ^ aiMq 13f?rfn 

^PpTP^ ^fSRI >4Hcif^41 qq ebl^ RFT ^ f^rfqqqf ^ 'ST^jlq ^ ^q f4PiR*^ ^F'H ^ 

(3) ^‘qi^f?jqr qqsRj" iSfqr qr^fTiqr qqqfciq qq qTWTqq> «hV 3Tf^<hKl arf^^ t"; 

(^) ‘‘^R^’* ^ a|p;q?^ wqq^ srf^t; 

(q) *^qTqtf^R ^fqr** ^fqr arfq) ^feqi q^l^n^toi 70000i 

(2) 33 qT«^‘ alk q^' ^ ^ q^ f 3ik qR^niN q^’ f arfferf^ -4 qfl^rf^ f 37«f ^ qi^ 3^ 

3rf^rf^ 4it I 


3TSIR-2 j 

3?teilW sltr 3»r aHr ^ wnf^ 

3. 3if^ranWf 3ftT ^nNrrfNf w ^nff^rm.—(i) ^ ^ siffer^ alp; qr^qrlt fqMt^fyq ^ 4f qqffq 1^14, 

3T«?Pi;:— 

(^) 37fwlt 

'?Rf9 

(i) i^i(wqq5‘qq*Ri') 

(ii) ^IlCqqqqr) 

(iii) (q^qqqqr) 

(iv) '?!^IV ("g^qq^RT) 

(v) <4^^ V (^6Rq> H6is<4qq>) 

wvil*<u( : ft t^ffqqqf ^ qqrqrqf ^ 3 t«t^, arterlt qit, arf^qqlt, ^qfq qq«Rr qi q^nRqqr ^ ^ 4f 

®hi4 qr a4 aTfq%3 qqqf arr^iR qx a^ arfqqrflt ^ 4 ciHhi*i q^ arfqqqli qjt qqTfqf?7T =h< i 

(T5) qqqf^^3Fqq> (qp^^) 

(q) q^j?‘‘q’—qqqf^WR?(qpRte) 

(2) FTl^Tf^i^4fi%^qm^'^pqt,lN>4f’^qRq3?fqqnltqiq}4qRt^B4tqq^qTqqq!qrr'qqt^qqq^ 

qrt ar4^ ^ ar^^rq qf^ I 
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4. ^ ^ i;if^ ^ ^ ^ m ^ ^ ^ 

^qRPT 3T^^‘ ^ 3fr^ 3fr^ !jNir4d WP?f ’^, aiWR ' *->1 * * a^HW^Y ^ 1^ j^4>dl 

efi] 'ti<^ ^ f«T»tfl oj 4 ^ 90 I^’lT ^ f4)tll 3fWf^ ^ filM, f^'^®K1 ®h< Ml I 

5. tv nJt srftvrt 3ftT ^ '^f^ftHT,—(I) 3rfq^ ^ #i«t t im 

3ffk 4>4t|ir<Ml‘ ^ f^T^VT ^nf^IVTft HSIH^*^ 1^ 5 

^ ^ W!R«IV ^ ^ t T!t VJfvM ^ «ft 3TGT^ -pr^ Tlrf^WlTt ^ I 

(2) f^R^H 4 •^' 3M4 T^c 1 ^ -fav?, ^tMh 4 ^ ^ VTl 29 ^ ^-sNt? ’gR^R 'Sm ^ ^ 3T^^ 

(3) ufti«b srf^sivRt^ «h4^i(l ^tv^t"qi?^ R^Pw ^ P^ftiwiinf^r^n^ ?rt.< iH^«wcii 31 * 11 ^- 1 ^^^t’lr 

^ tv ^ I^RRm ^ I 

(4) (i) gqfqvi^ V 4>4 ^kV - 

(V) t f^ravT ■qR V -qr^ ^ft%T i, fevy 1vv t, V 

(V) 3Tq^ TR V ^ ^-afc fv^^t ^ Rv? Rfv t, 

^VT ^ VC R^Rd VI qr^ ^ : 

^-qR Rgf^ Tnfvvft VI ^ vq ^ w t Rr Rv^ ^ ^3^k RciTf ^ 3?^ T^R 

RRi 3q5ftq 3(?5^ ^ ^ ^ sqrt^R t qt w 1v^ omRw v^ RRv? ^ 

(ii) 3Rtv siRivit V v4vtt tv vt t 3iqqt q^ Rgfvr qr 315^-1 ^ ar^^ft tvRv 

vfwR q^t mRiiii t^n I 

6. tvwT^atr «r^.—RR vt 3 tRR^I^Ti^tfv# viq^RH^^3?RivT(tvv*Mt^t?H, 
sflrtvpjf^'aiRiRvTq^ wq 17 vtqq-vrr (i) ^3?#Tqfr^?5ER^TTVRv^wr-wfqT-q*q3T^vftqvtqnT^,M 1 

7 . tv VT URVT,—tv t R^[vi Rj'tft ®mR^ qit tv VT "SR^ R^Rq "t Rn^ 1v^ qq^ q«i!<=i t Rqvff aifk 
VTif ^ 3T3OT t R># q^ qr qRv ^ Rrt^ V" VTV t q^ vrt Rvr t qit? ^: 

qr^tt vrtR^^q^v^tw^qquFq vRqft wtqF'3VTRq^Rq^tvT aflr q% qR vr ?vv^ q^ 

Rqr I 

8. qfWR?T.—( 1 ) ^**v'’qqqTtttR^vt^3tqvi^t'^qftqMvqT#nMRgvT3rfqvT^^ 
v,^ vt t aqrRiv R?tt srqR R Rtq, Ivvfti Ri^ii v ti«bMi 1 

( 2 ) vjFv" 1 1RttqqqrqRmvtf viRfk^ qvvfvt3RifqR ^ qRt^qrRvRtR^ 

3TRvTt s.i'^i VH13Tqfqv Ritt 3i^R R Rfi^ R^RtrfR RiV VI vRqi i 

(3) (V) V5?**^’’tvv’^'‘q’'qttR^v^v»Rntqvv4q>t3TqRr'RRiqqM^qtRqTRtR^ 

siRvit ^ wqRi t snRv Ritt 3rafq R Ri^ fvRufR Riqi wRqi; 

(^) vijy*'q"RRn?frvtvtv^V5^‘*79i"tRit^qqq^3RqRq^qRt^vtaf?2iRwqivRRTqRqt 
Rft R^oki siRvit SKI "HR w 13Tqfqv Rtt srqfq "% Rrq fq«iiRii Rrqr vi ^4»qi 1 

(4) R)tt a^Rvit wt^Kl qft qRtv m 3i«mKwi tt qrvqR^v vt ^rqR t^ qwt,^ 

VFftqiqq R^vi qiRvit v\ qq t srvqiqRqq v, tRi qv Rwk R-wiiRd vr q#qi 1 , 

9. —(1) vt^ aiRvit qi vtvt tv q?! tv t "jv tRtt qR RjRq qiRqqt qt Tiq t aiRvit qi 

qjtqit t aiHMl qRtqn wqiqqq ^q t *4j4 qiq '?fl’11 . , ^ 

( 2 ) VFT qtt^w 3iqfq ^'^Rq iv^ft 3TvRqftqRn q>t 1vqR qJt 3iqfq qt t, qR q>t^ R^vi srfqvit q>t'Tiq 
t Ri qqiRqR, siftvit v vtvt ivi qq qr -t Riq qq^ q^' t,— 

(V) tRR^ 3iRvitqT vtvtqJt'qw tqvqfttqRqvqRTqft^^qiqTq^qqtttR'^ c^qrqni^vw 

(iq) RRtv 4q i t qtqwtvt wf^ ”VI”t”V”^1 w^“q”t^fn3^“^”tqRiqiqqqvqq 
q^ qvrqRq v^ Rqi viqqi Rrvt qq qRiq v 1 
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10. ^ 1) ^ Tji ^ ^ srterf^ ^ 

sfppft ^°(i 'siiO ^ Tisr^ ^ ^ ^ 3?^ 3n?r4 mcc^ 1^ f^’ii 3 hm'(I ^ ^ sis *1^ m(; 

(^) aR^ff«r,— 

(i) ^ ^ W, ^ '^; 

(ii) srf^^hKl HW, 

3(T^f^#Tt I 

(7T) (1) ^ fS^ (13) ^ 3Tf«I3JRt it.4^ ^ ^ 3?^«T ^ 

3!rT^ ^cvi ^ ■<?'h ^ ^N> «hl (Vivj 5 V 11 I 

(2) 3^-TO AW (1) ^ ^ yfinvd ^ 1H5 ’ft atf^WRt -qr 4T4^H'i ^ 3^i^lwf^ 

«hi4qt5l 3?^^^ ?rf lWi3^ cRt 1^ STT^ ^^3if ^ c^lFF ^ t^TcT ^ H<^r4<Mi 3>T 

‘*>4'q('G SKI chimh:! 3it ^^'ii 441 3T5?TR1TT?*T4i «m4cii[ 541 45^ ^ TJ'iiql 

3nfg^ ^i*>K 11 

'TOw> 7 ^ Mail's!i ^ 3i;j;fn«'iifH«t> <hi4cllf64l 37f^WT^ ^ f4<>iS ^ ciTs»a 

wt^ ^ ^ 3T ^ ^3Tt ^ ^ Tf^ t f^ 341f> ar^^TRFTltR^ ' ^Am4 \ ^ ^ 

T3W infw5 -m ^ 3Ti^ ■'Tiftci ^ ^ t i 

11 . 3?ftraflRIT 3^h: ( 1 ) 1^ 3Tfq^ ^ ^ : 

37G?^, ‘OT-f^rf^PW (3) ^ 3T^ft^ 'nfScT Mlnfa "SRI ^ (^w^iR^fi , 55 ^ 331^ "SIRT 3R 

^ ■% iTT^-qr^-31^ 1^. 1^ 3Tf^T^-qr +4-4K1 ^^ 

: 

RF 3?^ ■% 35^ srfeqq^ ^ ‘=n4'^i0 T'T-'TOrW ST^ftq 4qiFi(jTi fViT ^ 'fRF f4i41 3 iRh'?>i 4 "q?!^ 

•4'qjR ^ ^ #T RHT sflr 4 i4^k 1 qft ^ 4i Rm ^ %f^ ij^qi h ^ ^ rt ^ 4’3rf«RFn^ 

^"qrftv4t t^jr^ wr"4^ 3if«iq^Rt^^w^ : 

wg'qFsfk 3TfErqnft'qTqRf^a^«*i^sro'qTftF^F4taqi^i^^q?T^t4t^^3iT4?TqTft?T 

qjt qi^ ^ RTO ^ 4hR 3T«q^ ^ TOv^ it ^ ^ ^ ^ sfk 4^ ^ iri^^qq ^ ijiIrt ^ 

#T RW ^ 3T3rf4 ^ 4hR ^ f4f4^ qj^q? i 

(2) qfFr 4|j^ qF t^lqrqq qR^T "t f% 3T*^33 "gH qrftcT 3 tt4?t "^qTqT^qq ^ 41 "q? "Rq^ 3if4qnft "qr qj4qT^ qjt 

•3pfpqffqq fW ^ ^ ^ 3n4?T qrftq tq^n i i 

(3) fq^tq <rif4fn q>T Rsq =f)^Mi 4t 4l4 ^ cili ^ 3p^jq ^ ^ildci FWt 4t qF 

% qqr qrt^ srfqqqtl -qi qp4^l<l TOqM ( 1 ) ^ 3?^^ 4'^qrfqfq f!*^ I 

(4) fq^ jj'iRcHil'm ’hIhRi ^nq-Twq "'R «r4<=h 3Tf4q>i(t qr q>4qift hi^^ qq q^4qt sllr sr^q^ qi^ 

3ml fa^^ i Rv i qrM i 

fyqi)ebiqi,—FR fqf^ ^ qq^sR ^ %q;, srfqqTRt qr qRfqRt,— 

(1) qF f3R^ 37fqq1%T qT ^rHflfRf ^ FRte qr qpRfqfq t q^t 3Tf^ qj^ qr fqqqi^ qF 

37fqqfT5|dl qfl 3TT^ TJCl qjRIT t; . 

(ii) qfl Rh'wl q^ 4^ [4i41 qp^^ Kftt qkiq qF^ fq^ qr srf^ql^cii q>t 3115 qpq qqqr "§, 

qqq qn? qft srfqq ai4<si qj^ 4qiPi«jTi el^i 1 

3Tsirq-3 

^qr, ui»HR! 3flT uRiq^fq ^ 

12 . ^ 3tfq^.—4rqr, qqjfi^, fqr4t arf^qnft q? q>4^ ^ 3rfq#?q Tiiqr 3 ^ "4^ wr qr Tanqf qr 
■4^ q?q "4 T#TT afiT '3^4 44t ■qrr^ 3Tq^TC f^ 4^ 4^ fht qqq-Twq qr fqfqq f4fqf^ q4 ^ 1 

13. J^vsrti.—( 1 ) ^-P^Piqq (3),'3q-fqfqqq (4) 3fk'3q-TOqq ( 5 ) ^ 33 k 44 RiPh^vi qqr qpIR ^ 

4, qfl 4I4 frt qqq-qqq qr qr^ fI q4)'4, t4>4\ qrq f 14 ^ 4t, .^qj, 344q»Rt qr «t>4^[R41 q?4qr qji^i; %q, "^qq? 
'»4ooqi 34 t f4>4l qJTFT ^ 4tiK qq4 qqnr 4 ^^4^qT «^<ii 1 

(2) ^34®3qT4^ 3TFq^qr■jqf^^^fqPT 3fit 3Riqqi44qfl4qrFRT■fqfqf^qqF^ R^qt 34cqqrRqfq, stfq^rfNf 
qr qqfqrfrqf ^ q^ qftqif^rq q4 qin^qt 1 
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(3) ('^) >i1h^ ^[^«hlO ^ ^4 t^i(1 ^ ^ ^ciihii 

(■Sr) W ^ ^ WT ^ ^ ^ ^ arte- 37f%WT(t ^ ^>*NTft f 

MKt*iR«h '»^'«di ^cfeial «?)iSi ^ 4*1 w^^cFT ^ 4’ ^('fl ^ 'Jink'll; 

(•»T) ^ ^ 3#Rr tjNct shT^rI -qi «b4'Ni(l ^ i^f ^ wr 3raf«? t, 

^Tcnf^, ^^gRff ^ ^ ^ i 

(4) ?Tren g i fi ^ O ^ a^Pa ^ iih ^^^ ^ <^(a i 4>KT ^ ^ wpt, 

f%icn?r, feFT^ ^m, M ^ T^^“2/17/79-3RR3TR^, <Trft^ 29 3T^, 1980 ^ ^ ^ 3TJ7t^ f%5?T t 

mR’^iiRi^ ^ cflO® If^ "4 y^K "^FTTr ^ «n 'H‘=h^fl 1^ TTMi nrt)ici1'i 9TfV«»)iO 3^IV*r 

^ ^ ^ \HmH ?!rar fF \: 

•q^ 7?. ll-3/90-3m3;!rOsJt, cirf^ 22 199l ^ ■qsqi^RRH -qr *ld4HH 

3TfW«bif<4( ^ ^ H<^<. '»^'<ini TWFT I 

(5) ^3?fiicbiR'4!’■qr 4>4TiiM^W77"^fi <^'d^mH ^wt^ ^ 

■35^^ 31T^t5»T^Tf^’4^qn8T wn'4#ft ; 

^ ^ aqf^wrft •qr qr^W -IN? qjt anqfer «iqn7»i qi mTm iM ^ f, w 3?iqfeT 

TjKq "stii aiO^ qq w®t q>7 (cn^i't'snsifSrqiF ski hiki srqj^ ^ ■f^nn sqtfMff 

wf ^ q#9n arqjf qi^ ^ 1 

14. iiNf^.— ulHrrfqf Ifqr^ fMqrqq q?t a^ q^ arfqq;?^ qr q>4>^Kl qr q^-^-gNfq q^ 

3#rqjR ^ Iqqq ^ iFf qiqi ^ q>^ : 

^ ^ a^ faqi 'i RqT qr qft libqfa ^^PqRqH qft qro 29 ^ wsfF m qqn^ 1^* ^ 

3T3?Trq ^ I 

15. uwwffq. —qi^ a^Tfqqn^ qt 4>4-4 i O -qt 1^ Tsq qqyt qi "97 frgqq 1 1m 1^ 

^ w qf ^ qqnt wmimh 1 ^ q^ qi4t if^ i 

aisiRi-4 

strsm, aT^^mrr a^lr arftiq 

16. %# atf fe ra i 'rft ^ q>r qr T^giqnf^ sufirqqtt qr «6 ' 4 qir (l 

eVu 3i?k ^<=h PiKiK**! qr cVn, qqi qfF wqqr "4' "^qn qr '^fq> d^<#i q>RNK ^^=11 qitqr qft qr 

q^fqq^' ^ SKI ^qqq^iRqq qr'S^ Pi^^i Iqq qfi^ 1qqq^ sifqqnftqr, 3T^^nq qr iqqq'n ^ srqtq q? qc^iqq ^qiq ^ 1 

17. 'ftpjft 3ifii«hi{l «n^f6q,—qt^ ^if^iqqft q^fo^ q»T fMfq qrtqi sflr cprtqi^ q»tqi 'tqr qT^qr 
R4 •hhi’^ 4)14 qq qnqf^qqq q4 ^fqf?qq qJT^ qi^ "qqq q^ 3rtw3nq?qqr'^’ fqq^ 3Tq4q 4N> qRy< qr ttt^, q^qr^q 
jqw7qqTTnf^qqft^qwHi,qtlFqTqJ7qT, aik srfq^ qji qqi^ ^q^’^Mqjrqralk-^ spr-^qq-q^^fqr^ 
qq^qR^'^Mqq^, «fti 1 

18. sftt 3?t^ qjT qrwq qR% qq qrter.—3if%?qn7t qr qjjfqnt iq Iq^rqqf qq q^q qsr^ qft 
^fiqci q?tqi qffc ^ ^sqf^ qr ^q ^ q f ^ m ism-Tm qr -q^ aq^* gk fq^ qq q!^> » ^^m<rn afk 31 1 ^1 qt ^q ; 

^3^f^qtT<1qqq)^ 3T fq4> l Rc1{ , ^qf^^qrlq^'^ aT#Tqgqr^ I 

19. ’^ftq’ftqqr nqn^ T^i% ^ wtqqr.—Mc4<t) qr 4>4'e»i(l ^fq> ^ ^ihciI 3% 4«eb titidehT 'sft o^wa qr^ 

qMlqqr qqiq qqr qMtq q^ q5t %?ft qiqqqft ^ qfq^ qr snqq^ ?q ^ qr qt qRqi ^ Iqjqt "qq^r q4 qr ^ ^ 
4>4qiR<i4q4qq»sq^qitqTqRqqr%q4f'qif^qjqi afp^^q1teqfqq>7^?roqT^^%^3q^^ 311^1^ fq^qr-Mt 
'»4ot3 ^rfqqq^ SKI 3iq^ qqfsqf ^ "fq^^q ^ RiRski ift R'Mi 4><4 qq 375^?! q (\^i ^ 37^ 2 qqrfsrfqi^^ qlq^ qpTt 

qj^ I 

20. Ifwtfef^ qjtlft^qf^qiT^q^qTsqqT,—"SR^ STfqqq^t qr q>4'4ffl Ifqr ^f alt7 

^871 ^ ^ ^ %fff ^ qjT# qjl 37fqq?qq qqw qi^ ^ ^ ^Tf^Tqqftqf, % ^ wqjf 3fk ^ ^ 

^sqqffT 3^R 's^em ?n^lq4i q«7T ^<=»qHl>ijfqT qRnr 1 

21. yqrf^ q?t (1) q?t| arfqqq^ qi q>4q if!> M l f qqqt ^ y ^ ^ 1^ 1^ 

^q i 4KM4 qi 37^ a qq p qq? ^ iFPTiqq qr vi^ aiqqr Tqq qq ^ ?q qr wf: qr qr qpr q^^ #7 t i 

^2>^ c O w ^ 
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( 2 ) ^ ■zn eh4^, ^ ^ ^ "3^ ehM’ ^ ^ 

ywi<u|, t%f^rSR "qi ^ 3RT ^ ^ 3#RPI in ^ T? f^<3^ ^ ^ 37^ ^ ^ ^ 

^HI^K'MtI ^ a^T2Tf«I^ ^ yi4«lPl'«h ■?n ^ 3T^ «hl»NM^ ^ ^ ''T^ '^‘ 

37 T?ft f irm ^ 3Rm "^n ^ ^ yehiRfid '^t^' «h<n<»n ! 

(3) e^'l^ .3^fM*?5lll "f®h^ til Hill ^>T efj]^ "^Tf "'hlil R*MfS*l *ipl 

■yrRiToFT^ ^ ^ ^ Trmrft y>ih!VM ^ ^itni ^ i 

(4) ^ 3Tf«rt ^ 3ITf«I^ ^ ^ ^ 1^, ^ ^ WT-gfl^rT mift f^TW ^ 

i -qr T^', yqiiRid ^ : 

^ "qr -qr y<hWH # '^: ^Tifl#qqr, q>w<*Tqj, ^infqq>, "^N^, qr 

^iHiDr<h qft t ^ ^ ^ ^ I 

22. 3lfl|<hl/)^ chiJ^tRl ^ WT qfT «»iU«tK mR«(lR«h 4»I<«<K ^ 4H^i ^ ^TFT #IT.— 

3ifqqq^qTqjT^qn^%?it qi^O l^qiehrinjt^qt^qiqqqt^nq^q^ ^dfd+^qr^i^ari'^'^T^'yifwft^ sr^qfd’^fiRT, 
'^tqiR, 'qrqTF qr hpi d ^1 «t)Vii : 

q^ qtq qjtf srfqqrKt qi q^qit ^ qjt^ wnf^ qi qr fq^ ^iP^Pcq^h 't>ciicH+, '^[fqq? qr 

TiR^fq qiPMh qr yiHiP^qi' qq q^ll q>f4 qqiqrqi f^RP^ ■SRT^ q^ =hW q?t^ ^qn ^ t 3i^ 
qirmt : 

q^ qf qf ^ qq^ "qr qRq q^‘ q^ qf^ qrfqqqft ^ qq^ qq ftqr 

qiR I 

w««flch<ui.-w Pqlq^q ^ qqp^ ^ %ti~ 

( 1 ) q?^ qrfqqqft qr qqtqi^ qlq qq q^ wq ^sqiqR qr qqrqR qr ^ srfqq^^ qr qqfrm 

srfqqJFT wf qq qi qqq ^ ^aq t INt q^t 

(2) "^q 3 #rqqqi qrqqft^ srfqqrqqqrqftqR^^ -t^iPncqi#! qr3^qqqqr #!^ q^RqR 
^ q^ srfqqqrt qr eh»^qi<l wqqr q^^ t tqfwr qq ^ ^RT 5 n qrrTniT; 

(3) qitf a^fqqq^ q? qqfqrfl ^qftf^, qpT^ q^ qiWf ^ 1q^?q ^iBqrq ^qr 1qqi^ 3qq 

q^, ^ qfqqt 3Tfqfqqq, 1956 (1956 qq 1) qr (iwnq tW aqq Mq ^ sr^rq ^P^^l^d ^ artaq 
^ qr q^ qrfql^qqf qqtqq ^ tq^ ■qyqqfl ylqi5«i) ^ Tfqr^tqqq, yi’-iPa qr qqqq ■^’ qrq q^ #tt : 
q^qi^ arpqqqftqr eh4qKl 1912 (I9it2 qq 2) qr qcRiqiTfqiqr?it afprtM^^ 

3T^ ■qwqqftqrwqq^'etqr?^arPqf^, i860 (i 860qq2i)qrq?R?q 

qr\f q^^qrftq 1¥q 37 #t flssfqq^, %rfqq> qr ^ #qT?^ ^ Tf^TF^tqqq, q^qqq qr qqqq 

qrq^iT^; 

(4) qi^ arffeiqqft qr q^^qr^ Iqr# ^frq^ tqqqq qr fq^ qri^ ^ q8;iq qifqqq^ qfl q^ ^ 

"m. 1^ qr^f 1^ qitf qrl^ wtqqr q^' q^^ i 

23. aifiTO Tft qr qqNrrt ftnr ai^qftr qqfar % qff #Tr qr iqfNrfcr ^ q^ q^.— 

( 1 ) qrtf srfqqnfl qr qrfqqqfl qft ar^qfq wq 1^ 1^ qn^ qqf^n aq^qRqq q^‘ ■^, q ^ ^rtt^ qr ^^feqr 

qfl q?n q^I fqNq^ Iqfqqqr oqqqr^ Phffl 4fqd tqfqqqtq qqrqqq qrt sr^qRqq q^ eVir i 

(2) qrt^a;rfqqqftqTqqtqT^,^^^^toqTqTq^'^^^qrfq^'^Rqr^Tt^qr^qRqfqqr 
sifqqr ?qr^ qft 3Tqf^^f^%^^qq qfk q^qrrwqqq^qq?qjqRq^*#TT qfRqf aT^J^nqqTrqqrqqr^'qqqT^^ 
qj\ qrfqqqfl arfqrtfw q^^ q^qr: 

q^ q^ srfw^ qfq qqqq q? qqrqn i\ qrqr t ^ qrf^rqjRt qr qr#qT^ sr^qf^ q^ T^qr qr arfqqr qqrnr 
yPiPwPd^l* ^ 3Tti(tq qr # qq^ fqqaniT qr^r qt ^ arjqfqr^ qr srfqqr wq qrl qrqr qjr q^ qqr 1^ ^ 
q^qRqfq qr qr^ "^qtqq^ ^ Iqfqql^ ^ i 

24. ^ qrif 3^k eh^qKl q^ qrqr 1^ ^rq^ ■gsqr^ qqqr qjqftqq qi^' 

x^qr — 

( 1 ) q^rf qiirST qfqqqfl/qTr^ qJT IRT^ STfqqjRt q^T '^', qqqqr qr qqrqqqq?; 

( 2 ) 3qq qqr qnrqT qfq<=hKl/4f+ qq wl srfqqrr^ i 





[m III—4] 
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25, 44^k 3^ 'SFt t4)«hlT «?>t^ "^RT jiPltlil,—(1) <Sf>V "ZlT «i>4^0 3T^ 'Tft^lK ^ ^ 

^N'4I ^ 3T55n?I ^ ^3^ filira «l>l4Cfl 3PT ^ ^ ^ ^ 

3Tf«T^ ^ +4^ ^ 4)4-41^ ^3^1?R wl<*)K '^>tnT 1 

(2) ^ 4>4^T(1 — 

^ ^ ^ ^-qr’sHt^ ^ 

(^) ^ ^ in ^ W-ft?IT ^ t "3?^: ^ 3TO?«I^: ^ ^ I 

4^vfi4><U |.—arfqlW, 1961 (1961 ^ 28) 4^eJ73^ 

i 1 

■qt^ ^ faff^ *4 ^ ^ ^ srfMnrt ^ ^ W'^ ^ 4?^ tt% 4f r^y+1 ^ 

r«fPf^4 ^ TPte ^ ¥?8rT ^"qr ^rt^njf3 ^ srtr ^ m-^ ^ ^ 

27. 'sm 'm ^sm ra t^t W^ r . — 

(1) ^ 3Tf«R5Rt ^ ch4'4l(l SR# oqr<Wqd TO ^f — 

(i) ^ [^41^ ^ 1^41 ^itfli"^ ^ =t>4^i{1 

■qr ^ ^qf^, ^if^pRif ^ wr, q>4, ■qf'Fft "qr fwi ^ PH'iPMd qr ^ ■sft ^ ^ ^aqqsK 
qrrHt t, 1^ «i4t^ ^i«i?iT ^ 3 i 4H 3ri^ ^ 3;rq«n T^ 1^ ^ 3n4 ^ ■ 5 ^ ^ 

"qr ■cjW "q^ 3i^?jjn <^^<)>; 

(ii) 1^ PtJ^l tqfq ^ Ptiti! ^i<f», qi yfd’^la qiT ^q qr fararq f^nt q^t q^q qr^ qi^ ^ qy 

(iii) 1^ ^ qyq %q q^T ^qqq-qTRi; 

(iv) ^ ^ 1^ wqrqy^ 4' qq ^ qr Wqq-qq, ttr qr qi^ arq 

qf^njfq ^ sRq qr 1qq»q 4f <5,4 4*44% ^ "^nq aqfqqrjq oqq^ q»RT; 

(v) f^3T^^qftqqft qqtqqr^qcfr^ii'qi^ ^qp^w’id ^rqm^’qrfjl'^qiWTTnfqqq^qi^'^^y^q^ 

^ f^iqiq Fifq g^q oqf^qit^ ^ f^ qjq7 q^Ri: 

qtjj 3rfq<hi(l qr 'b^diO qi^qn; qr sqPwMo 1qq q^t, fqqr ■str q^ "s)^ Tq>q qq 1qf?qq 
BTWiqt ^'=h*n qr «<nohf< ^ qr ■^r^qrq’^^ oqiqid "^qn ^nqr qqrf^ q>T ^rqJ^fi qr 
syq^ wt q74qi<l qit ^ 3lfim ^ qi^ : 

mP^ *15 '4)'[ fcf) qj)^ qr qqfqrpt 1^41 iRqq f^nsqn q? ^ ^ q^q qrq q>T 
qi wqq(t qm #qi^ i^Riqn qF’?Tqpi t ■qqFi qiq 1^ qq q?q ^ ^q i4 

I 

( 2 ) qil^ srfqqrRt qr qntqipt Iqqrar sipqrfH^"^qiRqqr"4 qq^ ^ %q 3Tq4 tqqt qrq^ ^qqqq>^i 

( 3 ) qrt^ srfqqnft qr q> 4 qKl ^ 'iii»\m t wrqifqqnftq?t 30^^31 ^ awqt^«rfq ^f>^ - 

tqqr^ ^ 3 ^ fqq^q) "4 q^ y^ffid qjtqr % arqqt ^ gqR ^ sro qqr ^qrq qr Tt ^ i 

4qvfich<ui.—w qq-ft pnq q ^ qqtqq ^ 1^ srf^Fnt qr q>4qi0 qjt 3gq 4' ^ wm ^ 

(i) qf^'3W^qrf4cqqt'^'54^tq^qR?qW^1^WITq^^a^f^f 3R^q#t; 

(ii) qfq qg q4lq^ t ^ <q^ qq#ctf ^ 3^ m\iM q^ ayn ^ 

Dl) qrnf q>T qft^Riqq q^r^ "4 sroq*? q? qt q4 qi^ 3Tqfq 4hT7 qrn 4 qqftq i 

(4) qj)^ 3?f^?qjift qr q>4qi0 # ^ Pdf-iqH ^ 3 t 4^ ftsqr fqqruft i qr qt f^ fqciiwi) ^ 4 SITTF^ TfclT i 
qr ^Pw^«w wi ^ qtq^ 3M qsqff q?t qj^4 3Rm41 qr 1qj# iqqfen •qi^wq ^ i^ 3q^ f^ 
t qq^ ^ 1^ qi4t ilhT I 
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28, (i) xr^ "qr snfepif ^ ^if^^cc^T 

^ qiqd ''jyf (qq<wfl — 

^3^ ^ ^ -qr "^IT f; 

(‘^3) 5KI foj’i.i'HH ^ ^ 'H*Ii’i ^[[nddi'^iH "qr ^rSiq ^ 'Stietl 5KI *^iRn sftT 'ioh<A 3in4n 

^ qRT «Tt i; ^ 

(■q) SRT FoKi^d ■qr wm if 'm 3#rt ■qr 'm wr ■5Tqt%; ^ 

{^) ^ WRT ^ ^ 3RT : 

cTT^^ Tqw ^ ^ ^ i 

(2) 3I7^3Tf^PTn^3[c^^^31 I 

(3) ^ 3Tf^I^ TT^ ^«iq>Rt ■qjl ^ toPI9vq,"qr 3T=Wqr ^ 3Tq^ ^^TJT 

^ 3nf^ wq ^ HPT ^ ^ ■?«[m Tfqf^ ^ 3Tf% ^ fron ^ : 

a^ft(«Fr(I ^ ^3^ Ti^ Tnfwit ^ 

(^) a^fi;pFT^ ^ WT ^ T^ ^ ^ ^ ^ ^ Tfsq^ 1^ ^ t; ^ 

(^) a^PTBTT fnqfMd ■qr teqifhuivi irt %t ¥«iq8R 1%^ ■sncn f i 

(4) 3ff^ ^ SKI aqq^^^''qT3TI^’^^1%^ft 37lf??wwq^^^‘«nftw 

^ ^fqf% ^ 3ir^ ^fsq^ ^ Mi, T^ ^ "m ^ 25,000 •^. ^ t ^ ■sifwd ^ -qM : 

qR5 ^ T^^TT ^T^qqfFR— 

(^) arMqit ^ vim*h)q ^ 1^ ^q^ ^ "sam 1^ ^ t; ^ 

(^) tqnfft fqqfqd "qr ylTif^B'd ^qigiO ^ 111 ^ ^ ^iptt t, 

^ infill ^ ^ TT^ #Tt I 

( 5 ) w^ 1 ^ ^ «Tt, WT ^nMnrl, TsraK^ ^ 3TT^ ^ 1^ ^ % 

3<r^q> i <l -qr ^ ^ 3 tt^ i q^ i rqpHf^^ anqf^ ^ 3 M m '^t ^ if ^ ^ ^ ^ ^ 

3nM wq ^ ^ ^ ^ WT ■qr sflr Mrq, 'sfl ^ aqr^ 4 l^rfqfe -q^ 

q?t Mqr 3Tk-qfq ^ ^ qft qrRft i ^ ^ ■4* ^ ^ ’Tt5RT ^ 3if% 

«fl i j 

29, MhF pf4^d.— 

(1) (i) a7fMRi"qTq>4^q^tq>^f^raqiT"qf^ ttt" q^qt ^sjtM"f,"Mr?^'^fwqjl 
qM I 

(ii) aifqqqflqT q>4qKl, a^q^q1qqT3Tqqtq?^^q|^Mit^t^^q1^'^fqqrf?‘q^’qM 

■qr fqqi5 q^ ^Tq«ri q^ sF^ : 

^ -^Wf 3nfiqq#, qfq q? wqiq ^ qnrn f %— 

(qr) %q fqqrF arfqqq^ qr eh4'^i'0 3?tT 'fqqiF ^ aq^ q^<t>K q^ '^PF’^qpq 1qfq 'if aTqtq arj^ 

(T3) ^ qR^ aqrqR 

qlq?"^ aqfqqq^qrqRfqRtqit"sfe (i) qr «js (ii) 4r q^HifqPtR'^ l«?>41 fqqie qjt q)<A qr [qqie qfl 4i(V<( qR^ 
^ q^qr 1 

( 2 ) qit^^37fqqq^qTch4qiO,'^MqT^iIqqTs?tqdiqi^^qf^'^fM^FRfI^qf^^1M?%qTiqTlWqRm 
^1 qj^ q®q qit ^jqqr ^qr 1 

30, qfnr ^ 3iNHf^ch 3mtq ^ arrarr qr 1^ ^m( \ m pK^riKl .—( 1 ) f^ aifqqq^ 

qr q>4qid q^^, flfHMq 1^ q^t q^RTT ^ aq^^nqr ’^f 'Sflqq ^ M qr snqqfqq? aiM ^ aqjqR qr fqrqqR 

qr ^rq^i Ft^qi qnqi qfq Mil^°bi^ ski 4'^' fqqr qqr ^ qt, qqiftqf^, q^rqit l^iiMtiiO a^Wqr Fi<?^ q>\4 4 O tiiOo 
^ qq oiO^si qqr qr <5,41 aiiqfq ^ ^Iqq qi5 ^ajq urfqqrRl q»^, fq^ff^Ri qr fq^qqrqtq ^rq^q ^ q«hMi i 

q^ qq aiqfq qJt qrqq ^ qq^ qqqr t, ^ Mm 46 ■4’qqr 1qf¥^ qftqq IMf qqr 


^qn^qr 1 
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( 2 ) ( 1 ) ^ arg^T 1 ^ aifirsR^^ ^ 1 ^ w^^ a^ irr^^ ^^^^^| ^ ^^^^ ^ 

argrcft^ #n -ait ^ MPir^Pd^T ^ 3?^ alk T^g?R 1^ 'mjif gmftr wti 

3T^!rf'i^ ^ ^ ^ Tsniir tiT ^ ^ ; 

^ Tjof sfiT <T^ 3?^ '«lf^ 3Tf^WT^ ^ 4f^4^l(l ■^ — 

(1) ^ ^ t; sfk 

(ii) ^ arof ^ 1^ ^ ^ WT ' ^ i q i W f ^ m ^ ^ *3^ M? 3TTO 

^ ^ w ^ WT inf^r^ ^ ■*iF ^ ^ ^ ari^ ^ ^ TO-w'f 

f3RT^ HPiuiwwM -3^ M«i f%^n w 8n I 

(3) (^) ^ 3lfy<4il(l “^IT eb^T^lO TW M^^fd ^ r^Pl4M 39^’ fnl^V! 3T^ differ^ ^ ^"3^ 3^^ 

1^ 4»IWI4I TOT t ^ STRICT 315^1^1 TOT f 1^w4‘ ^TSiPT TlTf^+lO ^ TT^ ^ fff 

^Rl<t» SI^Hcii 3^T^%?! 'i^ ^ "^IN) Rt»tO ^iHehi'^ w«4T^n "il "^f '3TpH<tii'0 c|i4'qi0 STIT 
oh^oql Ih 4^H '^ET qha "^WiPT Ulf^chld ^ TT^ ^Wt Slk STf^ehlO «h4'^i0 ^ 

3ii^«Bi«t>^ eVn; 

(^) H^^fd 7TTft3“3^ 4iTiI*<l^ ^ ^ ^ iJg'Py. ^ ^ <lRt^ 3Tf*j4rMd ^ ^ 'W^'fl 

aftr 3Tf«rTt^ TR RtPt^H 39 ^ ^ to ft^fr I 

(4) ^ fSjRft 3Trfc<«=bK'l ■^TT <h4-4l0 ^ ■S^-P^Pl^H (3) ^ ST^RT:^! ^ W^ 1^ ^FTT t 3?R VT^fR ^ 

^l^rP^Pfi ^ 3PITRT ^ fro TOT t ^ 3TfV^ ^ +4'e||(l ^ ^{jgiS ^ ITO tot t To ■3T^ ^ "4 TOH TO 

'JH'<'lt I 

( 5) 'TO STf^Wrft «*4410 ^ 3T5'Tft«Ti% 1^ ^iH<W ST^^rfF^fiT ^ 1w^ 

^ an^TTlte 3TT^ ^ a^TTO m ^ t^TTOT^ ^ ^ ?!cRq^r 3Pp 1^ aq^RT^'^‘”3^ 1^ ^ ^ ^Tnrn t, 

TO t^Pi^H 23 ^'3^«I 'ft^TT’l^l^ “SR M^l^H ^"HR 3TfTOT^ ^ 4>4 ^k 1 ^ifwPd, '% ITO 

^ ar^^fro '^\ Ph wt ^ "9^ Mfif^f^i^f ^ 3T#=r^ 3Twr«ii bw?! tto tot ^ttto i 

31, < i >a i 4^n i ^ ^ 3Tf^i^ -^n 4^4-4 1 0 <N41Pd ^ 

3r^m R TO TO W ^ t^TOT H«bl^, WTTmWTT, T^ WP^ 1^ TO ^ TTO7 apq WTR TTOW ^ ^TTOT ^ H 
t^TT^fro^ c7^ I 

32. ^{H^M wrf, fl5TOTf ^ ^ ^ «PrfJ|lM.—(1 ) ^ atfsT^ ^ altglpil* 

arfirpT^R, 1947 ^ arerf^ ^A^ \ i ^ i — 

(^) "^fap "ar^P^rft^ arf^rf^T^ ^ 3T*if^pf?T ^v4^rR I^RTt o^iWT^^ "^WTO? ^ 
"^iT^ ^ ^’Tiff TO 3T«im 31^ TR«m ^ ^ ^ arom ^ TOTO 

'3^' TO I 

^) aiMTl 4®?! ?T3T ^ 4‘lt ^ l<t)'Hl aps? <4)H'4)(T ^ 4^ TIcIT ^ l't><il ^ 4«i^ R, T^4i H'hK ^ 

"m a!Tftrs3 to #tt i 

(2) ^ 4>44 I ( I ^ TOR T^, ^ ^ ^ Bt 4» 'l 4c|gH 14 ^4 ' 4> ' K '^FT -fe ^ t,TO P<(rH^H 

4t ■4^ tiHM a<h citM '»i«f n®»> 4^i <^)4^i'(l ^4 ^ BT ^'idi ^ I 

Ik 

(3) TOR ^ ^ITOT ^ ^Wt ^ TO T^ f^ra^ ^ t^TOTOTTB TOT fFt injETT a^k .- 

3R5fTO, TOT ^ Pq^^fH TO# TOT ^TTOIT, TO^lfH, 3PTTT«T ^'^ITO ^ ^ y[d4|d t I 

33. WTO —(I) ^ a#T^ ^ «b4T<iO, WT inf^T^ ^ ^ ar^i#^ ^ 1 rto, ^ 

Tirf^rrot ^ totI^ ^ "4 ^ ^ i 

( 2 ) TO ^ ar^Bk^^-(qPi^H ( 1 ) ^ ar#! 1 to W t TO arPTOirt w ^im TOT 

t)<q>K T^R WWT aWT^T 4f®h ^ '^)Pi "BT (^>4) q>4qj^ ^ a<unit’ll '3#t q»Vji 1 

34, aifliTO^ w wifwft WTO ■^f to 4»m. —( 1) ^ arf^TO^ ^ 4^4qi(l , wr tttPtot# ^ ^ 

Irto, tot 4 ^ filial arP^TH ' ^s TOT’B^f ^ a^gT^ ^ WTO -4^1^ awT arfiTO^ 

^ q)4qt4 WTO 4‘ aiiqiPna WTT WTO 4' TO w4 l4>TT: 

^35 3 
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011(1 i^^Rrinsin cl‘ft— 

(1) f^tft "^TT <t}4'4lft "ftf IVtft 3J^ 3rf^<?>l0 '=b4'ciift cfft ^ 31=1 "'R 

Cld ^ 4cil ol'S 3TRtt^I^ sfk 3l'llH’q|R«?> 

y*ljRl <hl^ Risi^TTc^K 

(ii) 3rfIiJ<!t))n;4l!' RT «h4'4lW ^ TPTR sftr ■^R^ ’H(^K ^ I 

(2) (^) ^ 1%Rt ^^^ "sic^^ ^rt sTSiPJrv^ ttrri 

^I(rl4>< ■a^ 'ftRft 'Wc^R 41HRIB ^ ^ "ftft ^ icftRcl ^ ^«T 

(^) ^ a(lf«I5FT^ RT , 1^ T^m itz3Tf«I^ RT ^ ^ 

Rl taRT ^ a?T "sft t^Rvf^ ^ ^ ^ ■#Jf^l ^4?^ I 

35. ^*«n,—ST^TOift '?fl '0t>4'qift, "4 -dy«lft 4=11 4 'hVRrT R|'1*i 1 ^ s|T^ '3«oh 1?(ft «l<it4 

1^ inf^l^ "^R ^ <l'H^rd4> ^ SRI ^054 'S^raFETT '^1 ^ IRIRT '^‘ I 

36. sif^^w.—srfwt'm M^id, vm ^ ^ 4^ ^ twi, ■srtr ^ ^ sr^Rrn 

4 -qr TiT5^'4 1¥«r RT 3RI^ 1^ ^ 4 Ri ^ ^ 4 srfR^'^ Rfn RT-34 

•lel «h),‘ll RT 3R^8IT a-tl4 t<=Rl ^ 'MCoiifi 'tcT chl.‘ii I 

37. RT^ "RmfW RR '3q^.—3?fq^ RT Rj4ri4,— 

(R)) 1^ ^ 4 -mm ^ aR 4^ 4 ri^ 4r, sfWMi rt srt rirW 4 rrTrit cirirr Rfa 
r4ri rirr r4rt; 

(TSr) 3Rl4^5?^^3T3gR^4TRf^RT^44^a4RWfRT3T^RIRfaRf4RRm4R^‘T#RT3^ 

Rft RTRRT RIRRFft Rt RT^RT % %4t 41RRR <^4 cbM ^ 4 44 44, 4W4Rf RT RlHpjqf ^ 

HF# RRJR 4 fojRlR R Ri; 

(R) ^4t RT4^4^ TRH RT RT^ 4Rf, 4lRfR4\ SFT RTRW 4 ^RIR 4 7^; 

(R) RIRRW Rft 4 r^ 4 %41 RT^Rf^ RT ■aRf44(T R#*'^RT I 
TR^^IrTTRT.— ftlPlRR 4 RRW ^ 1^ **R14 r^ ^RR” 4 Rftf 4^ ^TRH RT rIrR arfR^R t R?T RRRT Rfft, 44 
4R»T RT 3RTRT r 4?T RR TTRTft 4 RT r 4?I Rft 3 i^hI( 1 4 RT(ft 4 i 

38. T^R RR4?R.—Rftt 34RRR4 RT R»4 ri 4 RTT^TRR RT Rftf %nRTT4 R^‘ r4rT 4t 1^ ^ 4 rR(R^R Rft Rjlfe 

4 STTRT 4 I 

, RTl^tRRRT.—TH iRf^ 4 RRW ^ “4|R RfftSH" ^ 3f(RfrT RTR^ ^ 4 RT 3TR(R^ ^ 4 

3TRf04tR 4ffW T5R 4 RTTgRT ^RR^ 4t 4— * 

(RT) V!lftR«h ^ sftr R?R; 

(TI) 4tR RTF Rft RTR RT 3T^R; 

(R) 4N 44r 3r=3f^‘; 

(R) Rill 3T?eftcT TTTIfTR IrtRTRT; RT 

(^■) 3TRfgRtR ■mtftRi’, 41R§RT RT 4 t-mUtsIR) 4N R^ RR aTTRTR I 

39. Vl l f^ ra f .—-^TT argETTR ^ ^|| h 1 reTpiRRf RT Rftl ch^ci RRTR ^ 1 rRT Rft| 4RT 3TfRRR4 RT Ri4rk 1 41 ^ f^ fH^HT 
Ril 4 r RiTRT 4 RT Rft "34^, ST^SJRT RT Pif^Mqi RRffTR RvTRT 4 RT 41 44 RTTcTT 4 41 4 r» ”4 fS(ll 4 I^TR FTtRRTRR^ RT 

■3Tt4 3T5^' 4 Mr 4 i rt 4 st-jvtttr 4r rttrt t rirtrr 4144 sr^ ^ rr 441, finr^foid 4 4 Mft RiRr 
RT arftTRT ^iPokirT rr rt4 ^rt, strIr; :— 

1. 3tMr4 : 

(RT) 4l4TTTf4TRT : 

(i) Rf4^RTTRT; 

(ii) 4 r4 RRTR 4 14r 4rR^ lRRTf4T RJTRT RT4 rtRT; 

(iii) R4^RfR 4 rRTT; 

(iv) RT 3TI^ 4 r SITT ^RT Rft fl 144 4^ R4 r FTIr RT '3714 RTR RR 'SR^TMff RT 44 37^1 

tr>4 4 4 '3tt4 rIr 4^ ^; 

(v) 4 r 4 3IR1R 4 14n 4 R^ 4 STRf^TRi R»1 STrIr 414^ TTRR 4(TRRTR 4 f4RRT RsFR RRT R3TRT I 
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(■?§r) 'g®!? ?llft?PTT ; 

(i) RiPi^H 39 (1) (V) ^ (v)’^ ^ UU\W 3TqftT 

^ WT ^ ^-^f Sftr TIspJT ^ Tilt ft? ^ 

^ ^ ^kR 4HlfS|(I ^ ^ ^ ^ ^ "3^ 

^ ^ ^ ^ ^«rf5m ^ ’SRm iPJ]; 

(ii) PlHd< "^TT ^)»?t; 

(ni) 3iPiqi4 -^qiPt< 3 r^; 

(iv) ^ ^ ?HRT-afRI ^ ^ PH^i'iH 

(v) m4^Ri ^ ^ Ph^Ivih 1^-prc^^ I 

^ ^ 1^, RnRirtiid ?nfeT ^ ■^' ^ arr^, 3T8?f?^:— 

^^M-i ' ^d f ^ 1^ ^ 3rffera> 4cH«jfa ^ tNrI; 

(ii) IR 4><’^ ^i^H^^RRfT^ 3TT^ '’TT Ph^l 3Rft|^ltl ^ 41'H^ ^d-inM 4f <stJ'til ’’K ^ 

4«r>*ii; 

(iii) ^ Tsgm ^ WTHPR ^J?f»q»lll '^P(\'^\ ^ ftWR 

^FTT^ ^ Hi’f ^ "Sti^ Rill, 4^«h HIH<;^ ’’T^ 4r<,^ ^;jMg«Kt hi*<i "^TcTT 

(iv) ^fpsTftf 1m 3t 4^ ^ ^ ■qi argroPru ^n^qifNr ^ ^ ^ ^ %# 

3Tf^T^>rfl ^ <)4>HI ■^n 'WpT^T 

(v) ^WR'^ ■*?! ^ WTTFT ^ ^ *3^ ^ 311^ ^ 

31^T^5 WRTPRP 3^*#* TR1^ <lw<d< ^ ^ ''T^ ^ 1m PiHcR ^ ^ tr yfdeirfi; 

(vi) ^ 3TRf«r ^ ^ 3ffr 1^ apT ^ ^ -qft^ ^ 

Pi^Pw ^ rt PnTRf 3TR^ <).^ 4R4)<^n ^ 'fiiRin ®t»<.^ *tic^ ^ ^t^rr "^4 rt ^ 
Rf^wN; 

(vii) MP l P l' ^ RT Pf^ ??T #RR ^ UPdclJH; 

vni) TRiRT 3TTwRT RiT,— 

(R>) IrrP RfRRT RT RRR ^ 3TRtR R aRR8n 3R«irRt tfW'^’PT^R tT ^ 3T3FfR R)t RRlfRT R^,-^RT^ PtR ”3^ 
Pi^«n Pf)R( RRT RI 'S'H^ '3R^ Pi^Rw ^ PfRR^ ^ 3TgRR; 

(RI) IRrP RIRRI RT RRR 3T«ipT Pl^Pw, RIRRI RT "^TR ^ PtRRRI ^ 3TgRR; 

(R) ^2Rt ^ Rm ^ ^ 4*, ^ R?t RRlpR : 

RRg l^d^ 39 ^ ^-PiPTRR (1) ^ RT^ (RT) Rft ir (i) t pi (v) Pf RRlfRprf^ ^ RHfRTRf R^ 
Mip4«t>l<) SRT RR RR5‘ 3ir4'0(Hn R^ R>t ^iv{*il "RR 3lfRR)rft R^l RiPgn Pf Pi*^Pif<aa R?f P Rnfr,— 

(i) ^ ^ SITRlPf ^ ^RRI ^ I^RR^ SnRR RT RRp ^ ^fllfWRi* ^ R7T RRM t; 

(ii) R^-qRRTRitRlPRRftRrttRr^ 15PlRR»t 3?Rf^^PkTP^P3RpfRf^^RW^RR^^1^ 

^I<w^j«Ki 3IRRR pRI sik 3lf^<t'i(l SRTIRJI! RpR^ RJRR, Rpl Rp^ RT ^RRT| fRW 

PftMi RIRRI : 

RRg RF 1% ^3>RT iRprf^ R^Q -^TlfRTRf Pf ^ RTlfRT ^ 3?f^RlRR RR Rltf SHpR RlfRRJT^ ^ 
%ftSRf m Pf ^TRRjrpR %Pt aRp?T ^ fRRTR, R^ RfTRRt 3ftT PrlRsId P 3TTpR RT SnpRf pRpRfl pFT^ 
pRT apr apRR^ ' Kl Rp1^lRRT3pTW^^1^1^f^ RTR 3TTPr RT aRpP RR ^ apT TRR 
RJt RpR^ RR ’gfRR^RR aRRTR T^, pRT Rp^ aPR^ RlftcT R^ RTRRT : 

Rrg RF 3pT 1^ Rp^ RTR Rl?f Rfl ^ificrnt, — 

(i) Rpl pP RIRcft P R>R1RTT Rlf^ ^ RIRT P, PNi RiT RtP RT RR^fH RR ^ aflrfppfqR RRp RR SHTTR 

Rpfp; 

(ii) PvP ap%TRRpRpRRTRRcRap^^RtlPRjtPlRTTp^+'INK3pT-3T1RFRp‘gRRTRlRftiRraRR 
RF PP R»RIRT^ ^ %R RiPt Ft TT^RI; apr 
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(iii) “hK"! ^3lt vjjqi<s| • 4 * WT ^ I 

2 . 

(^) VII: 

(i) 

(ii) 

(iii) wqm 4 3Hfiry ^ ^ ^ 7^; 

(^) ; 

(i) 

(ii) oiHfliiq) 

(iii) 

(iv) Slftl'^d'R ^cHRFT RT R^ Rn?[T ^ Rit 3Tf^R>ciH 3TRfR cIR7 aTRI^ 
tRJRrR RsFR RR» ^RR R3RT; 

(v) ^ 4 ^ZIRT RFH ~gTt RFft Ir rNr ^ #ft; 

.(■vi) M<T^rd t 

RT^ WT RTtont m f qiRRR 39 ^ ^- P^PlRH (2) ^-^ (^) ^ RR (i) 4 R^ (vi) 4 
RRlfRfRf^ “5^ TirfelRT RR RRj srfR^fRR Rfl R)t RfF^ RR RR>— 

(i) wm «ifVR>iO BRT f^iHafl 4 RKinyP^fl r 4rt rj)^ 4 siRtR (snM) 

R^ tRjRlRRT 3^4 R)4 r|0 r4 1^ 1rRT 3^4 RTR fRiR tRRT hiRcI Hel iR>RT 'RTR’TT I 

(ii) "34 t^lf^RT4 Sn^R (sn^Rt) RiT 44 siR"^RR R)t rIrT^Rr 4 RR3^RRTRRH Rfft RJ^ 
1^ RTRT 6: 

RRg RF 3^4 R?t^ RTR ^ Rft 3RR7RR«n R^’ itfft, R^,— 

(i) RJRTRR 4^1 "t rIr Rlf^ Rt RTIRT "t R[ R[ ^fR> RiT 3iWTR RT^ RT RR^fR R>T RS 
srfR^fRR ^ RiT R^' t; 

(ii) tRT 4 RH^RKI RTI RTRR RRT3T1 RRI Rfl t fRR4 r 4 R)RIRK 3ft^ RR R5 RJt ^?JRRT 4t t, 

r»i'M«hi R? 44 R>RTRR ^ f^TR RIRt ^ R^RT; 3^4 

(iii) RT^RRt 4 ■'JRIr^T R^KR RRT3i) ■^RRT ^ 3 ?r 4 RIRtR 4 ^ RlR RffRrR R?^ %RT i I 

40. RfiFRT RRT a^ftnRRTT.—RRIR RifRRirtt ^RT PrEIRH 39 R^ 3l4^3Tf RR 3TfqrRRR 1^ RT 

(R>) rIr R?" 1rR 7^ 3TTRR RT 3TfRR)TTt"RT Rv^Rlfl RT TnftR 3TfR4f^ R^ RRft ’^RTRTeTR RT "^RT'RTRT^TR 

4 Wll^ RTT RRI t; RT 

(Tsr) w arfRRTT^ rt rt4rt^ rt) srrqTifRRT 3 tt^[r ^ sttrit rt Itt^^ b^ttrt rrt f; 

(R) Rif 37fRRnf) rt Rt4rT^ RTTR RRT t; RT 

(R) RH iRTTTt 3T^ RRTRT "4 3lfRR>T^ rt Rt4r1^ rt) ITT^ TF^RRT "^RT 3TTTT^2T RRI'^; rt 
(T) Rif ■gfRRgRR 4 iRfRRR 39 ^ 3 T«t)r [Rf4R*e y|*4l R5T RTc^ RTTRT T7T«T R^’ t : 

RT^ 39 Rf) 314^34 RTT cTR RRj 3TfRTRRR R^ IrTRI RT TT^RT RR RRT "4^ R>t 4 ^ RiTT^ RT) '^TfiSHT 

4 3TfRfefe?T 3f)T r)^ ^ RR^ lITgR R^' RTT RT^ t I 

41. RTR RR% r 4 ?Tf^ RiT RTRTRtlR.—TTW RTf^TRJTT), (VlHad RR 4 TTTRTTR RT 3 Tt 4?T STTT iHHfdRad RT) 
R?RTR)RR RTT TT^RT— 

(i) 3TfRRTT4 rt) R¥TT 4, RT)^4^ 3TrRRTTT), R) RTT STfRRTlf)4R^RRT4 rRRH 41, ^TTT4 tRR3:4RTT^RTflRT 3ITTnT 

R^RT?ftt; 

(ii) Rt4rt 4 R») R?n 4, MaMH 39 ^ 3TR)r RTR RTt4 ^ RtI^ 3TteTT) : 

RT^g RRR RTfRRTTf) 3Tq4 fR^RTTfRRTR 4 4^7 4 RTT^TfT 44 3TfRRTTf) Rl) RTR iR^f^R RTT TT^RT, tRR4 
3flTf?T 4 3Tf^Tgn4, R) 31^ 4 tRT 34 4 RfRfRgf^ RT 3nT^ t, RT Ri)f 4)RT 4 rRT R) RR 34rRJT4 RT rt 4^ 
4 RR^niTT 4 rrrtr 41 Irt# Irr^ rtt^rtI^’ 3nTtR rt) Rf ^, 4) f 1 
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42. ^ ^ ^ ^ ^ f^-f^ W ^ ^ 3 l f^4>l(l ^ 

3T«T^ 1^ 4i4^iO ^T3^ srarfer t "3^ 3i5?irawT^ ^jrWipqf ^ ^ 3?E!r8ir 

^■^TFrtl^inq^^^WTlf 3^1^ mRI^M^ WT3rfq^T^l^#n 

■^1%^ ^ a^fOiaj ^ p[^ i T{^ 1^ 3TflsJ^ ^ WT IITf^l^, 3T3lfeT ^ ' »4^ l 0 WT 

infV'fJi’O ^Vii 3^ <{l'i) ^ 3 irW 1 ^ ^fn3[4t i 

43. TO a^ltnui.—"?^ fqPiqnT 4f W ^ 1^ ^ 4t THMldRsId ■3^*«r ^ ^ ^ 3?f^^j«n 1^ 

■SfRTT ^ 3?f^^T^ ^ 4>4'«^I'0 3nT«o( ipif 'jj'^ 3T«tf?l^ * — 

C"^) '*151 3Tf^‘=b«7^ f^^i '5iini ^ 1^ enW f^4l srfM^iiO «»>4'®ii0 ^ snfepif ^ '3^ 

3iiM<i(^+ 4i<WK'?^^^>ift?r1^t'*ir'^ 3T4fe?ri^^^3rt<^HpRl '4T 4>4 '*ii^ 

^ ^ ^ ^ TR 4* ^ Sro ^ f^ ^t 

^ ^ TIT 3trW "^n 3TR ■sn ^1^ 1^iw 3^tq^ 5RT 

3<j4)s^ t^FTTT 

cm) TTf^ 3T^4^^ft4€-qTf^^^TT^;3^-Slfq^^7lf % 3Tfw4Tn^)T^ 

chi4qi^ aTR4^^TTf3m^^TqnR?nt4tw 3i-4M» i R’tU 
th 44 3T^ 3nf4^ 3TTZW ?TO ■q^ ^ frf^^ t¥3f^ -3^ w? ^ ^ 1^ 

% w 3ir^«hi0 ttt <*»4-4k 1 ^ 3i^iiimHiw«b «hi4«<i^ sTTOf? ^ ■suit 4^ 

. ('^) ■^, ^iR*iRi, ti4«t)ni 37 t4^ tti 44 3TR ^r?4 ^ Tnf^RiT^ 

TTf TR t % 4>4^|0 ^ 31 jJ/lWHIcMeh 4)l4t||^1 3TT^«T ^ ^ t cfl T^ fgrfWTif 3^4^ 

■^«n4k ^ 3 rt 44 ^ 4 ^ «f>'4l4 ^d^Jdi arr^tn ■gnr ^ t rV<4h ^ 

’iJ*lPlR“<i '5!T ««h‘n; 

(tt) ^r»4tt -arm atn^ -qr w?fm ^trItt ^ 4i*45i4tVw ^ asTR oq^ ■sTfsR)T4 ^ ^iti 
■JR^cT ^4nT; 

(■^) W*T HinH<=hKl,4’Eft'ft4i TTfl<4dl 3n4ln^^a;T4i4TT ^4*TT 1^ TT«qift«ri^ 3 ^t4tt TH 
aTT44’^ W^1^RT'5rTl^T3^%T^^3f|^t^rf5pqiT^ aTsfH ftfdim 39 ^ 314^! ^Tlw^i 3tfST44R 

(^) ■?TW Tnf^R>T4, a^irj^T ^ wiF 3444fm ^4Tr 1 

44^ ^ IRW ^ %3r 1^ 3Tf%m4 m 4)44l(i TO 3TRK^ ^ 4^4 ^ 'mjw 4^ ^ TOI^ 
f^qK''! 3144^, 1988 (1988^49) e(R13, ^ 14, ’SIR 15 3(4 ^ 16 4’TT5^T4tRf4T3TT^TOTKi;HI<^^TFTm 

i Til ^ arjf^cT xqlq’i 41^ t^t w 4f?T 4* ^iT4 "^fiRT t T^j ai^f^ tit 4 r«i 3194 vif^4T ^ "JrIti ■j^ -m 
3 r 4 ^Tt^Rf iR^ ^ 4 fer w 11 

44. f^r^c*) ^ RiPf4ir^fl ^>T% w I^pIcr.—^59 ^4r4 4 3t44t f9^4t ■5 tN 4 TRt^ 4 %Ti; ^ 

a44^Tn^T4^, WTTnf43R4T4^3Tgpqf^4145n1^Wi^^9qr^ i 

45. l4 M?«4iq^3r'Jyl(tfniwq» '^T4*llf|*lf.—(1) ^ 4?IT 3Tf«RTT4 tit '^nNl^, 4^ ^=;^r9TT ^ 3T?49 4 
3TT«IR ^ rd«rl‘«R?44T t S^T 41 atfVciRdI aqi^ TTO ^ 4m t, 3T ^ ?rr MH I rH4) 4> l 4dirg4 4 ^7?4 3^^ "3^ f9Ri4 sflT 

■ 3 ^ 9T 3tRt 9 an^ ^n4 4 t^rfro tr^ ^ arffeRf^ ^ asrr^ 4 9?^ 4t 4^ 4 triit i 

(2) 4^ a4«imT4 TIT4^914 # PiciM«*ii4l*i ♦, 3rf€Rf^^ ttt4®i 4 97^^ 3Rffei 4 f4T:[ 1^4t 41^ 144% 

94 99 9T9 9Kf 491 I « / - 

(3) 4r 344994 TH99f9l4,f^r^f9^ 31^5^1 WdlW+TBl49T4 3TT499ft 9ft,3lftRf%n^cn4^9^491494 

9^ 14^ Si^^ii’M'ijcHqj q)i4qi6l "5^ TOIT 914 9R 99» q>t4qif5<4i* 9919194 4 914 a4^ "394 44«r4 aflffmT 3 t4^ 

9T49 94 ^ 9!Tm, 9F 4^14 9T I - 

(4) 4R 34^1994 Tff 4)4^(4, f5^94 4?^ 3T3VrrH9[cH<t> 9949114 3n4cT 9ft Tlf 3lf99f% 94 9T4©f 4 9?9Tr^94f 
4?T9 3kRT 94 9T9T 9^ 9^91 3^ 4>l4«H^ ^4 4H 34Tr 9T 3ff^ afTT^J?! 9T4 cT *44 991 3lf49n4 9t4R f9f4 ( 4141li9> ) 4 
3T94 ^ "4 3Tf49R 4149R 14^4 3TR 49Tf9^ 9994 4 49R 99 fTTO 94 49T I 

^ 4?f499 4 Mqlqil 4l9!4qif^=hk sIIt 399B 4 ^9919 44 '5HIHIR 49Tf9^ 9994, 3T3?!1H9RR9T 
9949T4 4 ^ 44 afk 1T3R 9Tf9994 3fl49 3n4?T 9T49 44 99T 499 99 TCf49T 3^ 9994 99 14499 WT 9TM94 4 

3449 3T1^ 4 3rpR 149T ■STPRI I 

Sl^qOh-^ 
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46. ^ T|T +4^1(1 ^ PHtrlNd ^ ^ 3T^«T ^ 

im arfwtt ■^n PHHrdRsId ^ ^ 3T«tfc^ :— 

( 1 ) :— 

(i) Td^HH ^ #T irm 4 ^ ^ Tjfkr -qr "M: “3^ ^ ^ ^ 

3Tf«T^, ^ TlRt^ ^ ^ ?lkk3 ^ ^ W «?T; 

(ii) M!e-didcid1 ^-fen^ : 

(^) ^ ^ -Mllfkl ^ ^ ^ t ^ ^ ^ ^ '/2 ^ ^ 

3Tf^«hlO ldn«id ^ ni^l^g '*J^ ni^loi ^ TFT ^j 

(^) ^5frg T^ffl ^[ITr ^ ^fRTT 6 ^ll?T 31TM riN ^ 1^ q^H ^ T^ 

3fk ^ ^ Tj;^^T(t C/z); 

(^) 

t^TFf^ ^ ^ ^ t^, ■*Tf^ ^ F^, ^ ^ fTT^, 'FF^ ^ 3Tk 3RT ’Tri! ^ TkmFT 

pflird^H 46^^-W^H (i) (^) (i) 3^k (ii) 4-qqr-PciPdRtri ^^^ 3TT«JTT, 

^ ^ 3h[^«mR 4|* ^ "Stil 3F^4 ^ ^ ^ '4i'<^fl I 

(2) «ih4-^ l ?i : 

(37) 

(i) Pl<d*^'l H5«^ (fid MW 'k* ^ TT^tRt ■'TT f3f>y. fWdl "STT *^(ri "^FT ^ ii,«t> IdFI^ '3ft '3T7 

^4t<k 1 ^ ^ Tufka ^ ^ ^ 1^ tft en; 

(ii) -qr^T^ 3T^«f ; 

(^) ?ftT’qr^ wi#t3 tt■J j^r^^ arr^ {Y 2 ) ^ d>4xiKl ^ 

^ ♦ __ft ft \ -.r ■ ft -ft - ^ ft . . -. 

PT^sId ^ cTTtng TT ^ ^ FTtr® ^ ^ TFT 87T; 

(T^) ^ -w^ ^ ^ ^ 4 l5f^ TfsfP^m '<1)4^14 ^ ^TT^ 1^ ■qfFWk 

(TTfFfdkrkf) '% qTTTTJT Fkn t; 

(•q) #q 1^ wt 3Tfw^ ^ 'qft ■snrft i 3lk 37P«7 ^r^ <64xii<l ^ 37Mf^ ■#' 
^^kT^cF4qT'q|^iTft44 37f4qT7Tq3Tftf^3nfkT^TnTtT3 4wqTTT3^'qT^'qT , 
tdcd^d 3h q;qr ^ ^ MTd(lc(^ FTh 4 W mT d^^jqqdl FT, 37 k M hd^ ^Tm^TTi ^ TTw 

■qf^«i ( »PdPdffei4t‘ ) i> wq ^ fT^ ^ ^ 4, 4ft 4^ #n i 

(3TT) q4— 

Tit ^ 3TFf?7T^ 1^144q ^ ^t^afT^T, ^ 3fjt^^. ^RF4 t^ ’qrTT 3TtT 3T^ Tit TET^ PclPd^M 
46 (2) ^ (FT) FTt-RF (i) slk (ii) ^TtFSTTI' 4 ■q«TT~fFfdfe FHTI^ TTI 4 ft m 

FTNt "Fk' ft ft F? 4F Tft4 i' ^ TTFH wf Ftt Fmi^F4 ft Fft Fnrkft : 

FT^ Fftf 37fFoPTTt FT «6'4 fk 1 FF FFf FtFF IffTf f4 FTT ^FFH FTFT Fk4 FF FF?FTT F^’ ^ FF> 

■FF "FF "FTF "Fit FtF'FT F^ FKFT FF Ph4t 3PF pill'd’!, "FFTFR, “FT 'SFFTTTF 4 F^ dFT't': 

FT^ FF sftr "f^ lFdFF "^4 37FfF ^tTR fIf f 4^ 37fFFq4 FT Fv4ft 4, STFFT Srf^qRdi 'f4 371^ FTFT 
F?t 4 FFTF ttqiPiFF ’FTcTf ^ Ft "^TTF^ ^qiPt'^Ri CiiOo 4 f 4 "Fitl '4)qd Pi die FFT TT5[F f 4 "fFTFI 
■qn^TiTi 

47. f^5 «l4 4 FTJ^,-~fF>Tft 37fFF>l4 FT Fi4FTTt f4 TT^ fTfF "PtF^ f 4 4 TTFt 37fdFT4 FR^fFFl 3ftT 
4 f> FTF 1^ FF SiFfF^F FFT slk 3Tf4FIF!, 'FTf f4^ 4, f 4 TTFT i%^’ f 4 FTJ# ^ FlFFt I 

48. fd<l4**i*1 37F^ 34 t ti!i«i«Si I^FFT FTT ^FPFTFT.—(1) TT^SF FTfFF>T4, TIiIki 37f44fFF FK^ T7FF, FF fd^TT 4 

T|4ft Ty FFT 3TfFFq4 FT F^FR t Fit 4tFF klFt^ f 4 a^TFT qRdPMFt* 4,4tFg44 fddFd ^%F3 TfPf^^TT 74 
FF Pi<ri*q'iiFtT FT, 4tF ’FTT 34 tt 4fF "f^FT 'Tiq.MI sfk fTf TT3iR FlfFFTTtt 5^4 3ITJFFT PiPiRfqa F>TFI ^ "4 4 tTT 37t 4^ "FlIkT 

t4‘ TftFT FT^ fFTTFJT FFTF 3TpFFq4 FT FT4 ft 4 FJt 44 fTfF Wf f 4 FF FfFFTF Ff 4 4g FT^F f4 I 
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(2) T?? SfCtHn i^Heb '^i.N 'iir^‘M'0 PlClT^n 7W<n *lR "3^ ^'<i|*ll "3^ Rf>*4l "^ITcn't' ^5j[c?| 

m ^ Tj[ 3ppmr w? ^ ^ -RFft \ 

49. 3?tftHW3lf%ranT.—(1) 

^’snf^ ^ cTRhs ^ 45i 

(2) ^ <nfl® 3Tqf^^ •qtcR srrt^ sfiT 

3TT^ TTlf^ t 

50. 31^ yrtaiT^.—^ srftw ^ ^ ^rn^Jit,— 

(i) wr t; sfiT 

(ii) 3THTaiT, ^ 3t;?| 3^^^|i^^^■|(^ 'OTl yirM4>l(l f I 

51. 3nftw ^ 3T^8fntf.—5Ir^ 3rft^ PinPcrinad. ST^^Slf ^ WT 3?«Tf^ 

(i) ^ ■4* ci«n 1^ ^ ^ afk ^ 3i%i?r 

^ •g^ 

(ii) ^ "^T^t “^reR 3fdfe #fl f^TRn 3Tr^ 1%^ t afh: ■*iF 

(iii) ' 513 ^ ^ff^d 3i^ctlq '3ii*<'ii; 

(iv) ^ Pi^Vi«h omPkimh if TEfsitf^ ^ '»ri'<*f) I 

3?szira-5 
im 3flT 

52. sflr ftV*!.—iqpiM*ili ■SM^fWlf ^ 3l41d 4dd bIIt *1%, IV>4] 3lf^<»>i(l 

^ ^ # wp^ ^ ^ 31^ pm ^ 3Tf^ 4> r 4r^qti •sRn ■qm ^ ^ ^ ^ i\ i 

53 . t^3Tf«ra^'qT4>4'di(lalirqrif 

pfK ^ 37f«Rn^ PI +4^i(l, ^ ^ ^ w!^ ^ Mr ^ i ^ ^rterfl p\ M<iiO ^ ^ 

cf^jj^^Pd ^ ciRha m\^ ^ ■srM : 

■qf 3fk ^ p\ 4)4<iiKl ^ ij?^ ^ 4 ^ ^ ^ 4 cb ^fk 3 ^ w^RjsRff <iRhi wm 
Ft ^stM ^ 11 

54 . —Mqt 4?R^fe, 3^ ^d'lHl'l '% Hc4eh Vsh'H qT ^ Mr4*H 3RfV ’'jrt ^ 

it^ M, ^ mm^ ^ p\ i \: 

H'C'^ ch'lf srf^Rjrtt "qr «h4'di0 3r*w f^ti4 p^ shcit "t, F^r4 ^ cirtt® Frt ®7R 1^ 1^31, ^ ^dn^Ps 

^ I 

3Rqm-6 

aftr Mdiiiui ^ mp 

55. -% TRiTT.—^ 3344t* ^ 3T«2l4tq, SlM^t P\ +4^l(l f^HP^P^d 3RnT -^pt ^ 

M 3T«4cp :— 

^ »■ ^ . f\ if; 

(Fi) 3if«hlw‘?i 

(^) MNf ^4>K ^<41 

(7T) 4tqRt^^^ ^ 

('q) 

(T) MW aTRitwH 3lkMq ^ 

(•^) 3R3pT^^, 3fk 
(^) W^ 

56. ^^<^1 ’^T% Rn^ ’Wj'rW siiRt«wP),—3n1M)Rt "qr Pifnd "SR «ifti'j>d 3flPT ’Slf^RWt 

WMq 55 4 ■?T«iir«iPdR'Hd 1W4t WT ^ ^ ^ \ 
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57. pm ^ % tefi’ 3Tta^ 'm ^ ^rn% ^ ^^.•—(i) ^ 

^ 'icT ^*«h ^ '^c^i ^ 3fr4W^f<<«hn! ^ eft Rifeaci '4* STT^ gKI Pfttfl 

^ ^c^cTl 1 

Tt?T^ ^ IT «tT t 

T<'^ SRfM^Tfrt «t>4^i<l ^omcrI*< ^ 4TfT ^ Tit 3TT4 sfk 3T^ ^ TR?pft gKI f^IT^ 

’3T7®^ Si<i "s^ft 'H’^d Ptiy, ^ Iti'^ hi5i ^4i I 

58. % ^TTH 3iT% TIT frtft^ ^>T% TFT 3?fsR7Rl '^IT <*4 ^k 1 ^ ^ t, ^ et^ fa[^ 

3T^8TT «hl^ ^ 'Jtl^ Tpqff <141 T*TH ^ ^TTTTT sn^TTT 'J16I ^ 'dl^ "4 ^'liei *11 I 

59. f^TFfTRTTfhT TIT ■*4^10 ^ 1^ 3T^^ '^T^.—^ 3lf«l^ -qi J^>4'4l4 ^ ^ 

4'^<. i?! '^H4.<fl "^ft Pi<nV'ii4t^ "f 1 

60. (1) qr<(^r^ ‘TE: 12 4) l 4R4H ^ 31 l 4^rm 

^ Tm 4^1^^ 3Tf^ ^ an'di fw^ # -sn t; 

TiT^w4lT^441'^'^TiT«T3TTwmTn^f^‘3flT<r=icii<f^'Wl^^'^’^^wn%’'T^Ti44 
Tf^ ^ 4 344^ it ^ I 

(2) 3#t^ 4^4^14 ^ ■3TT^ 4^ ^ 3rsw ^ ^ TTTO '^TT 3 Tt 4 «im ^ ^ ^ 

^ 4 ymj'TiRich ^ 3i^ ^ i 

(3) (^) 1^ 3rf«i^ ^ 4514 4' 144t M 4 '3tt 4 ^4t ^ 3ii4>rw4> ^ 4 44 it4 ^ 

^ 3t 4 ^ 44 ^ ^mrnti 

(Tsi) 1^ 4^4 t^k') ^ 44«r 4 M 4 ^tt 4 sro 41 3iid>rw+ ^ ^ -crI^ 4^ 
41mi 4 ^ 4 sR'=i[rin f^RT ^ trkIT ^i '^i?' 41 hi0 "^^4 14Prh- 62 4 f^PiR^ ■'tr 41hi<1 

^^4 41hi37t ^ ^fnR^ sVfl I 

(4) 3iRif4T^^^,‘3rq--f¥^(3) ^3iT#Tw^^^T?r^^ ^f4^ ^<4 , f^fH^H 64 

^ 3T#T 1^4^ 3TR44t^ PclfH-MH 65 4 34#T 'SRjfn ’^t 4 f¥WT 66 '4 3fTsN 4 14^ 3T^ TRIK 

^ Tn«i 4fc ^ ^ ti 

61. fiivl^nfiichH ^^.—(1) ^«r^t 4 ^ ■qT4^^ii‘f^^f4t^^f^^ %tir 4 #Tf4?i 

r®(jfl'>ll!4<=hK «FI i4n : 

^ ^TT4t 4^11 ^ -^m W^ ^ ^4^5^ ■RRF ^ 4 ^ t44^«RTR ^ # wft I 

(2) 344aFT4 th ch4^Kl 1%4I 4t Tm 3 r 4 sro 34^ f^4^«i5FR 4 4 4t "nf ^ -eizi^ 4^ Tf41 

|q^l4lI4=M< ^<4 ^ ‘S^TT I 

(3) T( ^ Slf^RlRt ■zn di^'dlO ^ 2 (rRt ^ t^T?; ^ ^RtrtRmf 'qi4 ^ I 

(4) 31 1989 eT^4^RleT 180 ^ 3;Rf^ ^ 1^ 3^4 1 ^FR4, 1990 4 240 t^ 4 

3Bf«Rr ^ 144^«RfR 4f4?T ^ ^ trktI t i 

(5) 3Trw4 ^ eb4iiKl st^ rd^NlHiR^R ^ ^Itt^ ^ cTTT434‘RTTItj 4 TR^tl^ 'Sntnft f^Tl^ 

441 3l4f^ t I 

(6) ^ 3TT4^14TT4^-f45R (5) ^ 3f4%4t'^7TTnT^^miTt^T^%^^ 

'M«hai 

^iT=g ■aif«RrT4 ^ TRi^tTT ^ i % 441 4*^3^ '^' 4141 ■erg: 3 r4 3t4^ ^ 

Tl«^ I 

62. 41mi 0^^^a^raifriRiW 4t«ii(l—(i) 3iT45F344^Ri^r4^^44ii4'f44'?n1414RTTi 

37ftR 4 4^ 14^ ^ 41 4 ^ ^ ^5m4 ^ ti*^ 14^ 4 ^ ^mEft 1 

(2) (^) w^^4^^iR4^^^^^‘^1^5/2f4^^^4^^M44^^^iiT33n1^ 
^ '3TT ^ f4Tl4 Pi^'W t^RT RRl ■!■ ^ 41 ri 4 f^f^^rHl ^'£4 4 4 r1 I 
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(■sr) hPbcHi ^<41, t^reT^ 3^^^^^il^t 4>4 ^iO ^^iPHcjti r^im-'q^^ ^ 

(Viy. ^ (iid^ n4i Jir^<f) hih ^ fCT>4^5/2 R^i '*ihi <?><^ 

^ 3T3?n ^ ^srn^i 

«^c4'S< HW '<4 ^2RI "f 'd’«eh1 ij", "^IF^ ^TRT 

^ 3f?T ^ TT?^ ^ ^ W 5/2 1^ ^ "4 ■#RK1 ^ ^ -SWT ^ ^ 

f^FIT '4(^^iM 

('51) arfiisRRt -qr ^ sT^pfiwt^’^iT Myi ^ ^ U%m ^<d 1 

^ <^4 4f HI*1I 41 m| 0 ^ t^n?)WI ^ ^tF' 5 !^ ^ '31 HI ^ '3ll^ cfi^l 

arfqcF^ 10 %'^3T«T«ft^ ^ ^ 3 ? g Rg^ * W] 

^ '5T3r1^ '4IH^II : 

■qr^ ^ PinR^Rad ^ ^ wm ^ ^ ^ t, 

(1) 3Tf5TOfl ^ *4^10,-qr RRvrHi ^ ^ 37«rfv ^ ^ ^ ^ ^ ar4t 

HPwfitjiii 'sn^ ^ ^ ■qr^T fW : 

"qr^ ^ a^fiqqjRt ^ ^q^4=gRt ^ ^ ^ ci^ ^ -4^ 'sftjqift ^ 4t’qn ^-4^^^ 

jiiKi ^)t 4 ^>t '3 i^[*tRt ^ ^ ^4»ni ^ 1 ^ ’4ti‘^)l «i1hi0 ^i^<il ^ r^PhcHi ^ti<^l ^ TPitqTq ^ 

1 ^ ^ 4f ^ ^ 3q^«T^ ^ ^sm^l 

(ii) im WT ^ ^ ^ ^ PtiPtioHi ^ ^iHtiqifd* sim m ^ ^ 

(iii) tq1=hi4^5^ Ml'^dlUM f^P+rHIFRT rMP+cHI 3F1FT-131 IR^fl 4)qi0 

fVf^vc^^ wft ii 

(iv) ^tK4^Kl^^^3nm 

Ml-qfliyiVI P^l+rHI oq^H^t qJT TmM-'qq qJF ’Rq^^l 11^ a^q ^ IX 3n4 41’^ tl 

:--F^ ftPnqq uqpSR ^ f^_ 

1. “ I f^n*^t, 1987 ** q4f aifqqiTO qi «h4'eii^ 4‘^I "4 yr4=h ■'pt "^4 q420 qit 41 Hid q^t ^i^dl qi P^Ri»rHi 

q4 qq 'qrq ^ 1 44t i801^ qqr q4 ^ t i 

1 1 1W^, 1987^ 18 3iqgqR,2OO5qqjaTPqqq4qTq)4qi0^^lJ?4qr^q4^1^20%q4qtJ#q4'^ 
qr fqfqjRiT q^t ^cjcH qq qrq Ftqii 

3. 19 3iqg^, 2()05^q4f aqfq^qrqqpqTda^qqtTjcl^-^^tqqa^^qjqq i8qRT^anqqtqT?4i|q:'4qi^ 

■jR^qr ^ q4 ^ 301^ q»^ 4)Mid qd qi PqP+rHI q>t qq qjq TPW afR 44t ^ 4qT ^ ’*(taq 

540 % qd arqfir ^ Uqpqfl qd ^ wft t alk 4fy q? FRqd ’gqqq qr h i mPiI^m ’tqrq^fq^qrgRR'^^ 

iqtqq4 ^qq^nqt FTO "qR!'fqfqqqiT wq-qq ^ iRgq Iqn^ qn4 qr ^ Tirq q4 ^i 

4. 19 aw^, 2005 "4, qFI '3^ aqfqqqrt qi qq^qid Iqq^ 4qi ^ 24 q4 qR f, q? aitqqqm 90 fqq ^ 

ai^i^ftq tf4 q^qi’ ’’jpf q4 ^ fcn< 30 tVi q>t <ftfdR*M qtqrfl q>t qq qiq 5 V 11 i 

63. 3iMiiiHU( —(1) a^fqqqd" qr qqfqRt qjt smrqnqi qqt 41 qn^nt qfq qra q4^ wqRq 
Tlq q Ft afh: qq qR F^qft ^qi 3Rfq q4 ^qrq 4f ^ WT qrfqqqft ?rt q4 -Rrqtf^ q^f qrqi qnqi it' 

(2) a 4 ^iqn 4 qiqqfqi^q 4 qajTq 4 ^qi^aRnqn:oi^^^aTqfq 1 qR 44 t^qMq 90 ^qiq^' 4 q[^tTqRT 

a^q ^ 4kH 360 Iqq-4 arf^ qFf Ftqt: 

armifqq? qftftqfqqf 4f, afs?^, qt4 ■# ai^qkq ^ 1^ aiPqqqft q? q >4q i (l q4 ^ 720 % qJt aiqf^ qq? 

aromR^q qRl?q?qT t: 

q^ qy afk fq> 3iPMq>id qr *4qi(t q4 qNRt ^ rtm^ -4 41:4 ^ ai^q^q ^ atEqar 720 Iqq ^ aif^q? 
aRTiqRwi "4^ qR ^?q«n t al4 414, ' 4 rt ai^Mtqq 44 wr, fdpyd F?q 4f f^ qn?qr arf^PdRsid q?^ 1 

( 3 ) "RW infq^, FF ^14fqq4f ^ affRqr Fqqfqq i 3R^ ftRR, 34qq?T^ qr q?4qi^ q4 ^>41 aTR 
qq?R qft ^ ^ ^ qr a!n4 aT fflMKm ^ 4^ qR'Rq?qT t I 
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^ TiH ^ i 

^TEg 'mi "EOT 'snf^i^ ^ ^ ^ 11% arewi ^ ■^tnitt 'm ^ ^ ^heh ^ 

arrsi?^ ^ «?t ^ % arf^r^ ^ f^rwr ^ «<t, m ^ t % 3 tetwi ^ ar^f^ ^ wit 

64. Ruvl^ tWr R*Vl*< —f5F^ a^ffe^enKl "qr '4>4'4I<1 ^d4^s, <<^414, HRqi< Pi^l'Ji'i,'^ 

f«titO arf^chKl Tj] ch4'qi0 <4^1^ f4f^ci '*n ar^ 3ETr5Rl 1^ ^ *ii*K<fl*?' 

f4*mT ^ ar^ER "STE [qRiJU'q'H ■%RI "^HR, 3ii<t>(VH<»> TT^IT ^ ^'=^>^1 t" I 

65. (1) 

3T?FfcT ^ y?[ aryfET yr 

#J7f ^ 3T^ ^ ^ 12 RRT^ arte^'^fri 

(2) y^ ^ 1^ aER‘SRiK ^ ^ ET8? ^ ^ 11%g TRjf^ ^ ET«T an^ aPT y^ 

yft ^ cT^t y^ yr[ ^ ar^y ^ et«t ^«ht 4 fy%?ET ^y^Eiyt ^ ^ yw-yy Ey«h 

I 

(3) artei^ yr «+.4 ^k 1 yrt ^ s\■^T^ ^ -^rh yyr yR 414^ 1^ ^ RyKTr t, 
"^If^ yT^RF "t Ey4’ay yr^TyryrRi yF^y %R ay^ 4 1 y4 4 yvR t"yT 1 ^4 rraraTT^y^^yyT 

f^HfaHsid lyyyy 3^4 ?TcTf ^ ar^r#? yl yiR arteyR aryfy ^ arwryh :— 

(y^) yrayr ^ 1^ 4^ y>t "yry^; 

(^) arfi^ynil yr yRfyr^ "SRT ycRRR y^y 1M4 R^y^ylyRTT ^ yr^^RR 4 yToTyi'Rrf ■^rTyr yFy fyRTT ^sny^TT af4 
44t ^ ar^Rl^H ^ %r; I4i y^ y^RTl 

66. ■Rl^ awwr,—(1) ■JER arfRRTRl RRT 41 ^arTT^Ht RT^ 4 RP f, RFR ^ ■3RR^ retI yit 

y^^^Rn 15 aryf4^%TTiR^ arcfRjm4^tor^ rrtrt t, aTyfF^RT^^^^RRhy4 15 

•m ^ yf[ cn^TR 4 W RR? MT; 

(2) 15 t^R R^l 441 aryfy44 h Wl ^ER aTfRRR4 rt ■+)4^i4 rtI '^( RT ^ 4 41rt4 %R ^ rr«r 
^ 4cr rr 4rr 1%rt '^rtrrt; 

(3) fy^ aTRRR?T RTl 1^ 3Ey yyjR rtI ^ ETR ■RM^ 1r»RT w "^3^; 

(4) fy^p'y aTRRRRT rtI ^er arfyRTRl yr reIrt^ ^ 1%41 api ^ oid 4 tyRrlERT rfI fRryr "yTyRT; 

(5) yf4 3 r4r?t 14fRl4^ aryfy rIrt tygry aiw?T yy yrnyi y41‘■^RT w 141441 R^ ^SRRRR w 

Rnymi 

67. ^^{fl yiT ^yRRRT 41^1.—-arf4RTT4 RT ^>4^14 R^t *jr5j R^ RT^4> r4 4rT 4 R Tf 4 RT a^chl "RRI ^f^aRT 
*RHMd Ft Rn4^ : 

RE^ rIr arf^etiid RT r4rt4 RtI 4«nshici "4 44 tr ^ Ridl "t" 41 tr 4 iRfRyT yfciPifRRl r 4 441 Rt^TRT 4 r pT'il 41 

RTRIRR arfRohl'O RT «h4‘qt0 RtI a'H'til tiRR 61 '^'3R-[qPiyH (4) ^ aTKRRlR 4fRR tR^RTfRRTR 

1^44rf4t1 : 


RE^RF 3f4lRTRTFTR^R4Rl14^'l4rR44RT4lR^'^t4lRFTR4RR4^4f4RfR4RlfRRiR'^^RTl aTRfR 

^%RlRfRRR 6! ^^-fyfRRR (4) ^ 3 T«r41r MUdfs*#’ '% RRR^ Tlf4 ^f4t1 : 

REg RF 41 % 44 ReIrrI ^ 4rR 4 rift % w4 R)^RR?R ^FERfl 4 rTR ERTRT RR 41 R^ t, ^ "FR^ TsF^ r4 

fR^RifRRnr Ril aiRfy ^ %q; 4 rr aflr r 4 4 rr f 41 i 


68. RTt Rf4 3TRf4 41 th RcTT 4rt —atfRRR^ RT rt4rt4 r4 3trr1 4rtct1 ^ ERH rt: RT 

4^ RJT 41 R^ f RF‘tRT RJI 3TR^ RE R^ R?1 ^gRRT 4RT 14 r R^ RT i^ORTEIR 4 RTFT TF4 ^ rIrR ^3Ei 4 4yRf IrTRT RT 
■^4 I 


69. w yTTR* al^ EiRTyr fIrt. —( 1 ) arfR'+iid RT R54rt4 I^te fRR arRRT rr4rr 4t4RT 'fe 4' 4lRr rertr^ 

^ RF4 RRjffw 4 FRRtI RR RF^ FFn I 
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(2) ^ 4)4TiKl gprft qmft 'S^-% -qgc^ -4?! 4> l 4r^<<^ ^ ^ gTf^W 

70. awftr.—(1) srteRt ^ +4-4l0 ^ 3q^ ^ ^ UnftF ^ : 

(^) ■sn^'q^’qr m^u^ui ^ ^ isqr ern 

(TSr) TOT*!^ 

(2) WT ^ 3fTcff^ ^TR 31^ ^ 1^ ; 

(^) arf^i^ ^ 4f w ^ f^sRTf ^ •?fsqr ^ bIs*<, w tNf ^ ^ amfsi, alk 

('®) «t>4'qi(l ^ "4 Mis(i f^sRff ^ 'H<9m 'U: l^'il ^ l 

(3) Tm TR •% aqf^l^ -qi +4-4K1 ^ WT ^ ^ 4t ^ 

qRdr««mi ^ ^ ^ ^1 

(4) 3iTR^«hKl «b4'qi<l "4^ M''l’11 *R^ ^ 1^ Pjltichl 3iq^<K1 ^31T *IT, 

'4T^ -3^ ajai^RW ^ ^ ^ yi4'3irH4> 3ra^»T7lf ^ WfT ^ ^(]^\ 

(5) 3^toRt -qr <=h4T^l(l ^ 2R5^ — 

(i) ^HW<U| T^' 1^rf^ wrf ^‘d4fd4 tl 

(ii) 4««hl cl^iol 3it«4l4l S(^ni 1^f^il1% <S'H«n1 ^'HCtl Hsltfeb 1^?nS’ 

^ ^ ^ %, WI ^ TT it 

(iii) 'WHRR'^ TR t"! 

(iv) • ^H ! d<oi -3^ -^n d^KmRfi»w -qi ^ 4^KmRd4> i ^ tift ^ w 4i ti 

arsqm 7 

qqJhrf 

71. qftTBT Wr ymr %^.—( 1 ) arfq^ qr i=b4dKl 4 i 44K1 f¥q 3^ "g^'q 3^W4H , 

1952 (1952 ^ 19) 4f?FrmR^^# t/ ^ 4 q i ( l ^ 3^ aifq^fn^R 

afk ^ ^ IqirqT ^ ^MT 3fw^ 74?T 3Tf^rf^m ^ 7^‘qf ^ 'SrgRT #tt i 

(2) (qr) 4 i4t^k 1 fffq sfR y(^ 3TfM^, 1952 (1952 ^ 19) ^ ^ 3m4?T 31l4 ^ 

aqfqqTT^ ^ 4>44 i<I, 3iM^ ■gm 

^qR ^ «t>4^i^ 4 <m t^ln, 1995 ski "TTlftlcT eV*l I 

C"^) W IRJR "^qR Rf "^SRI 16 R^RR, 1995 I 

72. TrgTT.—(1) 3TfqRJR^qi 4>4’4 k 1 3?f«l1^, 1972 (1972RR39) ^RRR-Mr^R (2) ^ 

3!T^[RR, Rlt 4t ^ Rl^ I 

(2) TF!^ 3Tf^RR^ RT <64x^ 1 ^ RlHRlfelcI 4[ ^ -qr^r ^ ;_ 

(RT) ITRlTR^m R^, If, 

(^) ^ R^, ’ 

(R) ^ fRrRIRRRT RT RTRR ^ m f^PRirRI ^TfqRTRl ^ RR Ig PItil 31^ 3 tM ^ ^ 

3R^ RT ' 

(r) 10 r4 Rj^ Ir^ "^RT rr4 ^ RTRI^’^RR-RR RT, RT 

(^) RR r 4 R>t ^RT ?t4 ^ RRRIR^R^J^^R^R ^RT RRlf^ R?^ ^tSRR, 3T^ iRRft RTRR ^ ^RT RRlf^ RT J 

RT^ RiRIRR RiR^ RR^ RRtRR^ 'RRR "^f 4HRH R>t Rf^ RR RRRFRR R^’ 1%RT ■RlRRl 1 rRTR RIR#' 4[ 

^ RRT R^’ % RjRTRR ^ RJRR ^ RJt fMtR ^ ^ 1^ I 

(3) 3lf^et>i0 RT «t)4'^l'0 Rit RRglR Rit <lRl i^r^'h r4 R^ ^4rT 3TRRT "4^ 3lfR^ RIR fciH, 

R^t4 RR ^RR eVn, Rfi RffRRTRR 15 R^t4 '^RR ST^RRIr '^Ht ; 
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31?^ ^ i^ 3!TT^ ttrt ^ ^cR ^arfhftBRT Tl^ ^ ^ : 

3#T^Tf[ ^ TR^ <JM4H ^ ’’R 3Tf^ ^ 37T«!Tft?I #TT : 

4j4'cii0 ^ "^RT ^ 4f WHi 1^R "sfiRrI 1^ ’^T^irfwfir 3 T?r^, 

^anR^Rl, o4Mm?i ^ ^ ^EF#^T ^ ^ 12 RH ^ ^[TB ^ ^ (100 'Sf^), WTl^ ^ 7I«1T ^ 3^ 

WITTB Wf ^ 3^to?T ^ I 

73. 3in nTffi.—(1) TR^ arfiiRn^ ^ eh4i i (l grrft ^ wf 3R^-3 ■4t^‘nTi-si^--®4ffef^^^ 

3R# 3Tf«RRT ^ ITMt ■^)tnT 3^ ^ ^ WR ^ i Tit ^ Tnr^T^ ^ ^>nT 

■^ifcK i 

(2) ^ 3lf«R# ^ 4)4x1 k 1 -sit T^ RR 3m fRRT TqR ^ ^ t "3^ ^ ^ ^ 

3 T 35 IPT ’ 15 I t^RT 'Jii^'M ^R d®h ^4? 4iiT ■hhi^RI ’1^ *t3^cii 9f<4ci’i ^ ^ I 

(3) %#4tTTm^T¥2f4^RnflR^4Rf^4i^aqTT^lT^WT'4%ftft%'^Rt^^^f^cRTRr3T35im^* 

f^4l ^ tl=h'll Pji’W'^ 1^ f^R ^«h ^ T5f€ 4f ^Qr ^ I 

74. t41i*ifn^u(i(4<i<.—( 1) 31^4) 3Tf^<^>i<l ^ ‘t)4'4l(l ^ ^N) ^ IV41 41 RT '?n79T 4 ^*1HRRT ^ RR <^1 m1 

^ I 

(2) ^WR4f43Rf^1V4tW^1^^4t^-IVR'5^-V^3T4RfT^4^4t37RRRt^t4?’gRT 

yi4ir*id IV 41ii(i41«i ^Ni 4 T*iHfcift5T Rr "siR Rr ^nit 5 V u 1 

75 . ^3?^’4R3B'£f%*ir—R^it siRrh^r^rW VI 

^ ^ 3t 4R sfk 3 rRi Rr 3TR wj^ 'Vt ^ ■311 'rV^I "Ri^ aii^HlRci 47T : 

■ 41 ^ "Ri^t 3TRR)4t «h44Rl 4)t ^501 ^ R<'^ iraVl ■^cfi "IV^l 3r^ 4^i«3'i ^ ^ tiV^H ; 

■^TF 3fR % ■5 IRRr^ In? ^ rNIRr RRRt In? ^ 1^ 37flR?Rt ^ 4i'4^Rl -Vt ^ ^ ‘RR^ 4 RFBT 

■RT^^ fRt I 

76. RrfH^ ^ 4)i^f^AH.—3TKm'?m-'^m r 3fT^ R RN?i ^ ^ Ritwilf ^ ^ 

R IV*llI^fl '4ii4 Rm, 3TRT*I4? I 

77. PhW 4 3^^r Aill^rrlJlf.—(1) ■SIFT RiRsrT # cR^SRft ■fWT, RfWT, ^-'Rsr ■qi Rr41 q>TR 
3T«RnRTBTqiTVl^'^N#'5^RrRq4f^3R«r^^^R?'^3i^^, 3 (tR^ 3^ 3;fl\i<+,ir<41' sfk 4 i4-4iR41’rbt^^, RiRifl 
■RrI "STIR 1 

(2) ■^ fTTHq^ fR^ 4t fftirtrR 44cT^4f^ 3^4 RRtrtr 3t]^’" qr rIT if qqfqi^ ■RRqqf^^’4f 
■^ sRNq ■Rr rt; R ^ Tj^ TTpft "STRsit i 

37^1 

[RffRR5(4)(ii)^'] 

j | ei i f^4> y i f^Pi ^ 4 Nrt 

If, .^/qc4t/3^. "RrI^TTR ■qlw qRR/RTFt ^: 

(i) RRTfFF/tN^VfNqqfT I 

(ii) 4 Rci i Rfl ^gT^-qR r■ q^t 11 

(iii) In ^ ^qfqF '4 "qR R ^ NtfNq tf^ "p; R^tf Rrt i ■g^ 4tN Rq; r^ srrqR "r ^ ■R^ Rt ^fr i 

^ 4^ Rr ?3rl ^ ■Rr 3tiNrt tRir i i 

aTTUTT 

2. 4 ■^tt^Rri 4 ttR^ rtr NNrt ^ f alk TSRFicn ^'R? ■R^Rq ■qv^R^lRm ^ mr 

■qR 'JiN ■qit "I* If 4oi! "4 ■’R^q ^ Rr 4i41 <^ii i 


F7RW 
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2 

[l^rf^lS^] 

^.i(1y ^.^ ^ ?f>i^^i(l ^ 

afh: ”3 ^ "INf ITO *llftcT ^ IWTVtI ^ twfil ^ Sl^f^ ^^cNf ^ TTOT WeilflH e^^llddl ^ 

^ 3?{T^ fcii'^«|| «b^dl/<ft<ol ^ ^ “OnT ^ *f*lTV?I d>\^ tj^^’ll ^ 'd'W 4*®h ^ HW ^<?1 ^1^ IVtfl ohRw 

^ 1^ Tsi^ ^ ^ ^ +^’<ii/i*)<?'’*il afflr "3 # ^ t?F ^ 1^ ^ ^ 

^ ^ <3CKT "INF ^ «t>l<l«IK ^ W«<^ ^ d<W ^ •^d «h<^ «l|^^ f^'Wl o*lf^ ^ f^li'Hl «t»Kl«(K 

'3lj5n y^i*! ®i'^*n/*f><^’'n I 

■jnSTIW :. 


^■=TPT :. 

: . *. 

“'ja'FR :. 

♦... 

WT r 


: 

3?^^ 3 

73 ii^'] 

3?ftRinT ^li^un 

^ :■ 
: 


'^, 3Tt4lf'4?n^,.^ ^ '♦><ai/'»»<.n) 

.(t^RlT) ■% srf^SRR? t I 

1. ♦34^<w vm ^ ^ vm t i 




(vm) 


* dHj^ WT^IRTWI^t^'S RfW T.(WT). 

(t^).1^.(wf) ■5i^ finr^Rdd *Kuif ^ 3m sRf^qm 

t I 






3^h:fd^r«W ^: ■ 
^ <ik 1 «i : 


JL2^ ^il/l-& 


.t>. \.. . . 

Wfl Tg?TRT, 3TKW 
[f2I?miII/4/20/10/3RT.] 
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TRIPURA GRAMIN BANK 
NOnnCATION 

Agartala, the 19th January, 2011 

No. RRB/A-5/509/2010.—The Tripura Gramm Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 
PREUMINARY 

1. Short title, commencement and application. —(1) These regulations maybe called the Tripura Gram in Bank 
(Officers and Employees) Service Regulations, 2010, 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitums.—(1) In these regulations, unless the context otherwise requires,— 

(a) means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) '‘Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Tripura Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(I) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, * 

(ii) period during which an officer or employee is enjoining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the United Bank of India, Head Office, Kolkata-700001. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 




[^ 111 - 7 ^^ 4 ] 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. ClassificatioD of officers and employees.>-< 1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii*) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘ B ’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days In a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service,—< 1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shull be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank, 

(4) (i) Disquallffcation. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; , 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule^I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance widi the terms and conditions of the offer of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinaiy leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Airdiority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) m die case of a directly appointed officer or employee, his services may be terminated after giving one 
mondi’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘ B’ to Scale I of Group ‘ A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. —(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignatibn given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar monfii, 
shall retire on the last day of that month. 

CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain sejjarate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be drtermined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Fie Id Officers ot Accountants vis-a-vis the Branch M anagers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F'2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —^Ail promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be n 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or pereons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perfomi such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

^ 3 ^ 
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18. Liability to abiUe by the regitlatrons and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted, 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers, 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge ofhis duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority ; 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member ofhis family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member ofhis family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge ofhis official 
duties, take part in the registration, promotion or mmiagement of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 (21 of 
1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose ; 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—^No officer or employee shall remain ^sent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or emp loyee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961), 

26. Speculation In stocks, shares, etc. —^An officer or ^ployee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such ^ 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuid}ie property.—(!) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars reg^ding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in'his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shah submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 3 0th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: ^ 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is;— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to fiirnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person ; 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46, 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or emp loyee shall be liable to dismi ssal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in purs uance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank, 

(5) V/here the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for ihe purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as die case may be, overstayed otherwise than under circumstances 
beyond his control, 

31. Prohibition against participation in politics and contesting elections.—^No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a woiicman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate In any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of die Bank. 

(2) In relation to an employee who officiates in a ^de or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such hi^er grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Autiiority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regnl ation (1), no officer or empl oyee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34i Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consuni|ktion of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes ^uch unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalti^: 

(0 save as provided in item (v) of clause (a) of sub*regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(iO reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment, 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(0 withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assi^iment or non-prinnotian of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing tiie promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(0 informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an' 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees; 

(a) Minor Penalties ; 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties; 

(0 fme; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal ofspecial allowmice; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(t) <an order in writing signed by the Competent Authority and no such order shall be passed without 
Ihe charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his'guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 ; 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 i 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Aufiiority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee* he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceed ing should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as tiie case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purpc^ses of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

i 

Explanation: For the purposes of tiiis regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Afithority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to die date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on die date prior of die date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay ; 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of bis representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not' 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
©f such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances; 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on die reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—^All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPreR-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to tile provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall ^unt any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, wheneverthe Bank deems fit to do so, recall the officer or employee vsho is on 
leave to join in his duty in the Bank; 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12.' 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to m officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61, Privilege leave.—< 1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the,period availed of. 

(3) An officer or employee on privilege leave shall be entitled to fiill emoluments for the period of leave, 

(4) Privilege, leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for pti vilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 

leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, < 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the anount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation . For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
■medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank's discretion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days, 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or en^loyec when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee «hall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided fiuther that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and die Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied tfiat sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, femily planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(l)Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a diild who is below 1 year of age till the child reaches the age of I year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only aie child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months fi’om the date of delivery of the child. 

During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind, 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within die period specified above such leave shall be treated as lapsed. 
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67, Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivateat to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68, Furnishing of Leave Address to the Bank,—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 

than the one at which he is permanently posted; ’• 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (3 9 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE! 

[See regulation 5{/)(/7)] 

DECLARATION OF MARITAL STATUS 

1, Shri/SmtyKum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date; 


Signature 
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[Part III— Sec. 4] 


SCHEDULEn 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE in 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the..Bank hereby 

declare.(Place) in.(District) as my place of domicile. ^ 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) hasv 

been declared as my place of domicile for the reasons given below : 


*Strike out whichever is not applicable. 


Signature: 

Name in full; 
Designation and 
Nature of appointment: 
Date of appointment: 


MUKESH GARQ Chairman 
[ADVT. lll/4/23-D/lO/Exty.] 
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